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VISION
 

MISSION
 

CORE
VALUES

 

Withthemottothateducation is the foundation for 

a nation’s sustainable development, Vien Dong

Investment Development Trading JSC always strives

to become a reputable investment organization in the

field of infrastructure development and technology

related to education. We believe that the greatest

value of society lies in people, the most important

interaction is between people, and the future of a

country depends on young people.

Regardlessof the socialcontext, we firmly believe 

that businesses can always operate with KINDNESS,

maintain the mindset of a CREATOR, and be based

on a foundation of INTEGRITY. The message “VIEN

DONG - FOR THE COMMUNITY” aims to convey that

the company has never been an independent entity.

We exist to spread and resonate values to create

greater impact, target more pressing issues, and

desire to contribute to building a young generation of

Vietnamese people who live in solidarity and are full of

dedication to the Country.

Withastrong emphasison collaboration, 

professionalism, and conveying the company’s core

mission message “For the Community” all of our

activities are centered around four core values:
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Physical training:

Supple, healthy

Professionalism in work:

Solidarity, neatness

Respecting family values:

Sharing and responsibility

Creating value for society:

Dedication, enthusiasm

Fax

Website

Address

Telephone

Abbreviation

Stock symbol

Independent

auditing firm

EnglishName

Listing

Exchange
Business 

Registration 

Certificate No

Charter Capital

Owner’S Capital

VID

HOSE

(028) 38428633

(028) 38425880

408,360,690,000 VND

www.dautuviendong.vn

SOUTHERN AUDITING AND ACCOUNTING

FINANCIAL CONSULTING SERVICES

COMPANY LIMITED

VIENDONGINVESTMENTDEVELOPMENT

TRADING CORPORATION
VIDON CORP

806 Au Co, Tan Binh Ward, Ho Chi Minh City

No. 4103001723 issued by the Department

of Planning and Investment of Ho Chi Minh

City for the first time on 17/07/2003. 19th

amendment on 10/10/2025
408,360,690,000 VND

1
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ESTABLISHMENT AND DEVELOPMENT PROCESS

The Company was officially

established on 15/04/1974 under the

name Vien Dong Paper Technology

Company (VIDOGICO).

The Company elected additional

independent members to the Board of

Directors, amended and

supplemented the Charter of

Organization and Internal Regulations

to improve governance and the legal

system. During the year, the Company

implemented the dividend payment

for the 2017 fiscal year at a rate of

20% (including 10% in cash and 10%

in shares).

The wave of comprehensive

innovation and equitization in

accordance with the state’s policy

effectively helped Vien Dong

Company rise strongly, becoming a

highly reputable enterprise for

domestic and foreign customers.

The Company utilized, renovated, and

repaired existing facilities to become

the Viet My Anh High School located

at 806 Au Co, Ward 14, Tan Binh

District, and officially put the school

into operation from August 2019.

On 25/12/2006, the Company was

officially approved to list its shares on

The Stock Exchange. Ho Chi Minh City

(HOSE) with the stock symbol VID.

With sustainable development,

success in business operations, and

financial management for 3

consecutive years from 2020 to 2022,

the Company issued shares to pay

dividends of 10%, 15%, and 15%

respectively, increasing the Charter

Capital from 208.7 billion VND to

408.36 billion VND.

The Company officially changed its

name to Vien Dong Investment

Development Trading Corporation.

The Company continues to achieve

stable and sustainable development

by maintaining and enhancing

business performance along with a

commitment to fulfilling the 5% cash

dividend payment obligation to

shareholders.

Basically completed the corporate

restructuring and financial

restructuring, transitioning the

enterprise to a holdings model.

1974

2018

2000

2019

2006

2020 - 2022

2009

2017

FROM 2023 TO PRESENT
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BUSINESS LINES LOCATION OF BUSINESS

Production, business, and import-export of paper products.

Financial investment in subsidiaries, associated companies.

Education at primary, secondary, and high school levels; Professional intermediate
education (not operating at headquarters); School psychology career guidance.

2

1

3

BUSINESS LINES AND LOCATIONS OF THE BUSINESS

Hoàng Sa

The location of business as well as the market where Vien Dong Investment

Development Trading Corporation is currently operating stretches from the central

of Vietnam to the Southern Vietnam. In which, Ho Chi Minh City is the key area of

operation for the Company.

VIDON CORP I ANNUAL REPORT 2025 10 GENERAL INFORMATION 11



INFORMATION ON GOVERNANCE MODEL, BUSINESS 
ORGANIZATION, AND MANAGEMENT STRUCTURE

 GOVERNANCE MODEL

MANAGEMENT STRUCTURE

Pursuant to the provisions of Point a, Clause 1, Article 137 of the Law on Enterprises, the governance model includes:

General Meeting of Shareholders, the Board of Directors, the Board of Supervisors and General Director.

BOARD OF DIRECTORS

GENERAL MEETING OF 
SHAREHOLDERS

BOARD OF GENERAL DIRECTORS

BOARD OF SUPERVISORS

PROJECT
MANAGEMENT 

UNIT

BINH DUONG 
BRANCH

R&D DEPARTMENT

TOAN LUC PAPER 
JSC

COMMERCIAL
DEPARTMENT

FINANCE AND ACCOUNTING 
DEPARTMENT

FACILITIES
MANAGEMENT 

DEPARTMENT

HUMAN RESOURCES
AND ADMINISTRATION 

DEPARTMENT

VIDON CORP I ANNUAL REPORT 2025 12 GENERAL INFORMATION 13



1

2

3

4

No.

No,

1

Name of company

Toan Luc Paper JSC

Address

Lot A2-8, N5 Street, Tay

Bac Cu Chi Industrial Park,

Tan An Hoi Commune, Ho

Chi Minh City

Import-export trading

Main production-business 
sector

Charter capital
(paid-in) 

(VND)

184,887,018,700 51.03%

Name of company Address Main production-business Charter capital 
(VND) Ownership 

sector

Dong 102A Pho Co Dieu, Culture, education

percentage

Sai Gon Vien 33,745,517,000 33.27%

Technology Joint Stock Minh Phung Ward, Ho 

Company Chi Minh City

Tađôcom 11B Hoa Binh, Ninh Acting as an agent for trading 14,841,400,000 32.98%

Kieu Ward, Can Tho cultural and information 

stationery, 

student 

supplies, children's toys, and

office leasing

City materials,

cosmetics, gifts, 

Hoang Viet Investment 252 Lac Long Quan, Preschool education, 49,232,000,000 28.33%

Development Education Binh Thoi Ward, Ho Chi secondary and high school 

Corporation Minh City education, foreign language

and informatics training
Minh Rong Tea Joint Zone 1B, Bao Lam 1 Planting, trading, processing 4,749,311,440 27.04%

Stock Company Commune, Lam Dong and exporting tea, coffee, 

Province agricultural

cow farming

products, dairy 

Ownership 
percentage

ASSOCIATE

GOVERNANCE MODEL

SUBSIDIARY

SUBSIDIARIES, ASSOCIATED COMPAnies
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MAIN OBJECTIVES OF THE COMPANY

The key objectives to realize the Company’s long-term sustainable development strategy include:

Continue to transform business operations linked with financial restructuring to become

an increasingly strong holdings company.

Review long-term financial investments in subsidiaries and associated companies to

enhance investment efficiency. Promote investment in companies operating in the education

sector with high growth potential, high profit margins, and long-term stability.

Maintain and develop corporate culture and the Vien Dong brand in the Vietnamese market

and countries in the region.

Build and maintain the brand, while expanding and developing synchronously other areas

of operation where the Company has advantages, creating a foundation for stable, long-

term, and solid development.

Respect and ensure the legitimate and rightful interests of shareholders and investors:

Disclose information on Investment-Business-Financial activities in accordance with the

law.

DEVELOPMENT ORIENTATIONS
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DEVELOPMENT STRATEGIES IN MEDIUM AND LONG TERM SUSTAINABLE DEVELOPMENT GOALS

Focus on developing the quality of human resources, improving

productivity and work efficiency, in parallel with appropriate salary, bonus,

and welfare policies, as well as clear promotion opportunities for

employees, creating motivation for long-term commitment to the Company.

Strengthen and consolidate the linkage-cooperation relationship with

existing partners, while proactively seeking new reputable investors and

suppliers both domestically and internationally to expand strategic

cooperation opportunities.

Promote innovation and improvement activities in management, apply

effective management methods combined with the application of modern

information technology tools to optimize processes and costs in the

Company’s operations.

Build a professional, creative, and inspiring working environment to

encourage innovation in business such as: designing open workspaces,

creating conditions for employees to freely express ideas and opinions..

Focus on investing in education development based on the foundation of

experience and resources accumulated over many years, to improve the

quality of education, while creating many opportunities for learning and

sustainable development for the community.

•

•

•

The Company commits to fully implementing environmental protection measures throughout the entire

production and business process, limiting to the maximum the use of raw materials and materials

containing toxic components. The Company actively switches to using recycled paper and green,

environmentally friendly materials, while implementing energy-saving production processes and

minimizing greenhouse gas emissions. 

Besides that, the Company organizes campaigns to raise community awareness about environmental

protection, encouraging active participation in activities supporting and propagating for the environment.

The Company also constantly develops environmentally friendly paper and paperboard products,

meeting customer needs while ensuring a green environment and a sustainably developing society.

Throughout the development process, the Company has always pursued a strategy of sharing value

and contributing positively to the community. The Company has been implementing many social

responsibility activities, working closely with local government agencies, partners, and the community

to carry out sustainable development projects and charity programs. These activities not only help

improve social awareness and capacity but also spread the spirit of sharing, supporting difficult

circumstances, and contributing to building a cohesive and strong community.

The Company’s social responsibility is reflected in building a positive working environment,

encouraging cooperation and sharing of ideas among employees through open workspaces. To create

long-term development motivation for the staff, the Company builds reasonable welfare policies,

ensuring rights and sustainable career development. This is a factor that not only helps ensure stable

work but also promotes sustainable development in business operations and improves the quality of

life for employees, because the Company considers personnel as a valuable asset not only of its own

but also of the whole society.

With a commitment to sharing responsibility with the community, the Company collaborates with

reputable organizations and partners to organize charitable activities. These activities always receive

enthusiastic participation from the Board of Management and all employees, joining hands to

contribute to building a developing and stable community.

PROMOTING INTERNAL
STRENGTH – ELEVATING 

EDUCATION

HUMAN RESOURCE
DEVELOPMENT – TALENT 

ENGAGEMENT

CONSOLIDATING POSITION
– REACHING OUT FOR 

COOPERATION

IMPROVING GOVERNANCE
OPTIMIZING OPERATIONS

ORIGINATING INSPIRATION 
INNOVATING THINKING

– 

– 

GOALS FOR THE ENVIRONMENT

GOALS FOR SOCIETY AND THE COMMUNITY

With the spirit of Vien Dong - For the community, the company recognizes and commits that all

of the company’s activities are related to responsibility towards the environment, society, and

the community, which is an inseparable part of the management system and corporate culture

DEVELOPMENT ORIENTATION

VIDON CORP I ANNUAL REPORT 2025 18 GENERAL INFORMATION 19



ECONOMIC RISKS
 

EXCHANGE RATE RISKS
 In2025, theVietnameseeconomy continued to 

affirm its position as a bright spot in the region 

by maintaining its recovery momentum and 

impressive growth. According to data from the 

General Statistics Office of Vietnam, GDP in 

2025 increased by 8.02% compared to Year X-1, 

successfully achieving the targets set by the 

Government. In addition, major macroeconomic 

balances were ensured, the average Consumer 

Price Index (CPI) in 2025 was controlled stably 

below 4%, and the year-end PMI reached 53.0, 

ranking second in the Asian region. In general, 

the stability of the domestic macroeconomic 

environment in 2025 created a solid ‘foundation’, 

favorable for the business community to 

confidently promote production and business 

operations. However, contrary to domestic 

stability, the global economic picture in 2025 

remained intertwined with many gray areas 
Management measures: Recognizing the opportunities and challenges clearly, the Board of Management has maintained 
caution and flexibility in operations, regularly monitoring market developments closely to make timely 

decisions on inventory management and stable cash flow, in addition to focusing on supporting 

Company’s subsidiaries and associates. This proactivity not only helps the Company minimize risks 

from external fluctuations but also ensures stability, creating a solid foundation for the sustainable 

development strategy in the next period.

with clear differentiation between regions. Major

economies and key export markets like the US

still faced the problem of weakening growth due

to the delayed impact of tight monetary policy,

along with pressure from global supply chain

restructuring and new trade barriers that

significantly affected the world trade situation. In

that context, with its position as a key enterprise

operating in two business sectors, Paper and

Education, Vien Dong Investment Development

Trading Corporation must bear multidimensional

impacts from macroeconomic factors such as

exchange rate fluctuations, raw material costs,

and inflation affecting the global economy and

consumption trends. Specifically for the Paper

business segment under import-export, it had to

bear additional tremors from trade wars and

Geopolitical conflicts that occurred, significantly

affecting the supply chain of the entire region.

Regarding the business operations of Vien Dong Investment Development Trading Corporation,

especially at the Company’s subsidiary specializing in the paper sector, exchange rate and

commodity market fluctuations directly affected the cost structure. In the face of many

unpredictable fluctuations, the Board of Management has proactively implemented reasonable

risk management measures, thanks to which the Company’s gross profit margin remained stable

through inventory optimization and continuous monitoring of market changes, while maintaining

sustainable cooperative relationships with partners to ensure efficiency in the company’s

production and business operations.

RISKS

Management measures:

Afterayear withmanyfluctuations,inflationary

pressure in major economies around the world

has cooled down, with the CPI in the US falling to

an average level of 2.70%, creating an important

premise for Central Banks to continue easing

monetary policy to stimulate global economic

growth which is showing signs of slowing down.

Specifically, the US Federal Reserve (FED)

implemented 3 interest rate cuts in 2025,

bringing the operating interest rate down to a

range of 3.50% - 3.75%. The interest 

rate reduction move by economic powers

contributed to narrowing the interest rate gap

between VND and USD, thereby reducing

pressure on the domestic foreign exchange

market. However, the USD/VND exchange rate in

2025 still maintained an upward trend, reaching

26.14 VND at the end of the year (according to

Vietcombank exchange rate) due to the large

amount of money pumped into the market to

support economic growth according to the set

targets.
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LEGAL RISKS
The Company always pays attention to issues related to the law due to the specific nature of the

industry. For the Education sector, the Company’s operations are directly governed by the Law on

Education and guidingdocuments from the Ministry of Education and Training. Any changes in

enrollment regulations,training programs, or socialized education policies can affect the long-term

investment strategy andefficiency of this segment. In parallel, with international trade activities,

the Company must adapt toa multinational legal environment. The main risks come from

differences in legal systems, flexiblechanges in tariff policies, trade defense measures, or strict

regulations on intellectual property andorigin in target export markets.

FORCE MAJEURE RISKS
Besides the specific riskgroups of the industry, the Company also pays special attention to systematic

force majeure risks suchasnatural disasters, fires, epidemics, or Geopolitical fluctuations. These are

objective factors beyondthecontrol of the business, although the frequency of occurrence is not high,

they carry the potentialriskofcausing significant losses to tangible assets, the safety of the personnel

team, and especially thecontinuity of the supply chain as well as operational processes.
Management measures:With a proactive risk management motto, the Board of Management has built and integrated disaster 
risk response scenarios into the general operational strategy of the entire system. Through periodic 

assessment processes, forecasting hypothetical situations, and preparing business contingency plans, 

Vien Dong is committed to making maximum efforts to contain and minimize negative impacts, protect 

the enterprise’s resources, and ensure that production and business operations are maintained smoothly 

and stably even in the most challenging contexts. 

ENVIRONMENTAL RISKS
In the current global economic development trend, environmental risks and climate change have

become key variables directly affecting the stability of the supply chain, especially for the paper

business sector – the coreoperating segment at Vien Dong’s member unit. In addition,

requirements and regulations related toenvironmental issues are becoming increasingly strict,

requiring businesses to undergo transformationto meet them. 
Management measures:Deeply aware of this issue, the Board of Management defines the responsibility of environmental 
protection not only as a compliance obligation but as a key pillar, inseparable from the long-term 

sustainable development strategy of the enterprise. We are committed to strictly complying with strict 

environmental standards according to current legal regulations, while viewing this as a foundation to 

build trust with the community and partners.

To proactively resolve these challenges, the Board of Management maintains a mechanism to regularly

update and analyze changes in macroeconomic policies and specialized regulations to adjust

operational mechanisms in a timely and appropriate manner. Through close coordination with regulatory

agencies and a commitment to maintaining transparency in all activities, Vien Dong not only minimizes

legal risks that could affect finance and brand but also creates a solid legal foundation, increasing

competitiveness and ensuring sustainable development.

Management measures:

RISKS
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SITUATION OF PRODUCTION AND BUSINESS OPERATIONS

RESULTS OF BUSINESS OPERATIONS IN THE YEAR 2025

Total expenses

Other expenses

Profit Before Tax

Selling expenses

Financial expenses

Cost of Goods Sold

Indicators

Indicators

Total revenue and other income

Profit After Tax

Profit After Tax/Net Revenue Ratio
(%)

Basic earnings per share (VND/
share)

General and administrative expenses

2024 Actual

Value

170

9,608

11,368

1,226,975

0.81%

28,383

51

30,801

40,546

1,115,826

1,215,607

2024

2025 Actual

0.12%

11

1,404

6,524

1,167,761

102.25%

2.39%

93.86%

2.59%

3.41%

0.00%

Proportion/
Net Revenue

2025 Plan

Value

-

-

-

42,000

1,160,000

1,161,237

29,079

5,175

1,072,812

19,881

34,290

2025

15.53%

100.67%

-

-

-

(%) 2025 
Actual/2025 Plan

Proportion/ Net 
Revenue

102.15%

2.56%

0.46%

94.37%

1.75%

3.02%

-85.39%

-84.72%

-93.53%

-42.61%

-3.25%

-4.47%

-3.85%

2.45%

-35.45%

-15.43%

-

Unit: Million VND

% increase/
decrease 2025 

compared to 2024

Unit: Million VND

% (+/-) 2025 
Actual/2024 Actual

In 2025, the Company recorded revenue

and other income reaching

approximately 1,170.81 billion VND,

achieving 101% of the annual plan.

However, Profit Before Tax only reached

6.52 billion VND, a decrease of 42.61%

compared to 2024. The main reason

comes from the market context in 2025

continuing to experience difficulties,

negatively affecting the operational

efficiency of Company’s subsidiaries as

well as joint ventures and associates.

Accordingly, the share of profit from

associates decreased significantly,

thereby creating pressure on the

Company’s consolidated profit.

Regarding costs, the Company continued to implement control and operational restructuring measures to adapt to

market developments. Total costs in 2025 reached 1,161.24 billion VND, a decrease of 4.47% compared to 2024.

This reduction reflects the Company’s efforts in optimizing the cost structure, especially selling expenses and

general and administrative expenses, which decreased by 35.45% and 15.43% respectively compared to the

previous year. Specifically, the Cost of Goods Sold in 2025 reached 1,072.81 billion VND, a decrease of 3.85%,

continuing to account for a very large proportion in the cost structure (94.37%). Financial expenses recorded a

slight increase of 2.45%, reaching 29.08 billion VND, causing the proportion to increase from 2.39% to 2.56%. In

addition, other expenses increased significantly from an insignificant level in 2024 to 5.18 billion VND in 2025,

reflecting the occurrence of expenses outside of regular operations. In general, the cost structure in 2025 shows

that the Company has proactively adjusted its operations in a cautious direction, focusing on controlling operating

expenses and improving operational efficiency, creating a foundation for improving business results in the

following years.
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LIST OF THE BOARD OF MANAGEMENT

BIOGRAPHY OF THE BOARD OF MANAGEMENT

1

2

3

No.

Bui Quang Man

Nguyen Thi Thu

Name

•

•

•

Member

Mr. Bui Quang Minh

Father

Mother

Ms. Nguyen Thi Thu

Ms. Nguyen Thi Thuy Tien

Relationship

MR. BUI QUANG MINH 
Vice Chairman of the Board of Directors and General Director

Position

Vice Chairman of the
Board of Directors and
General Director

Deputy 
Director

Chief Accountant

General 

Number of shares owned

(Shares)

501,604

2,914,773

1,745,667

Date of birth: 24/01/1986 

Permanent Address: 3 Tran Quy Khoach, Tan Dinh Ward, Ho Chi Minh City

Qualification: Master of Business Administration

Number, ownership percentage

2,914,773 shares, accounting for 7.14% of charter capital

6,736,924 shares, accounting for 16.49% of charter capital

1.23%

7.14%

4.27%

Ownership percentage 

(%)

Assistant to the Board of Directors of Vien Dong Investment Development

Trading Corporation
Member of the Board of Directors and Investment Development Director of Sai 
Gon Vien Dong Technology Joint Stock Company

Deputy Managing Director - Sales Director of MM Vidon Packaging Co., Ltd.

Chairman of the Board of Directors of Toan Luc Paper JSC

General Director of Vien Dong Investment Development Trading Corporation

Vice Chairman of the Board of Directors and General Director of Vien Dong 
Investment Development Trading Corporation
Member of the Board of Directors and Investment and Development Director of 
Sai Gon Vien Dong Technology Joint Stock Company
501,604 shares, accounting for 1.23% of Charter Capital

Bui Quang Man

Bui Quang Minh

Name

•

•

•

Toan Luc Trading JSC

MS. NGUYEN THI THU
Deputy General Director

Child

Husband

Work history

From 2004 to 2006

From 2006 to 04/2022

From 2008 to present

From 04/2022 to present

Current position at other organizations

Number of shares held

Number of shares held by affiliated persons

Relationship

Related organization

Date of birth: 12/01/1959

Permanent address: 3 Tran Quy Khoach, Tan Dinh Ward, Ho Chi Minh City

Qualification: University of Economics, Bachelor of Economic Management

Quantity, ownership percentage

501,604 shares, accounting for 1.23% of Charter Capital

3,230,053 shares, accounting for 7.91% of Charter Capital

6,736,924 shares, accounting for 16.49% of Charter Capital

Vice Chairman of the Board of Directors and Deputy General Director of
Vien Dong Paper JSC
Vice Chairman of the Board of Directors and Deputy General Director of 
Vien Dong Trading and Development Investment JSC
Chairman of the Board of Directors and General Director of Toan Luc 
Trading JSC
Deputy General Director of Vien Dong Trading and Development Investment 
Corporation
Chairman of the Board of Directors and General Director of Toan Luc 
Trading JSC

2,914,773 shares, accounting for 7.14% of Charter Capital

Work history

From 2008 to 2013

From 2010 to present

From 2013 to 2015

From 10/2015 to 10/2024

From 08/2016 to 04/2022

From 04/2022 to present

Current position at other organizations

Number of shares held

Number of shares held by affiliated persons

As at 31 December 2025

ORGANIZATION AND HUMAN RESOURCE
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MS. NGUYEN THI THUY TIEN
Chief Accountant

Name

Nguyen Minh Hung

•

•

•

Work history

From 2001 to 2009

From 2010 to 2016

From 2017 to 09/2019

From 11/2020 to present

From 10/2019 to present

From 10/2024 to present

Current position at other organizations

Husband

Number of shares held

Number of shares held by affiliated persons

Relationship Quantity, ownership percentage

17,000 shares, accounting for 0.04% of Charter
Capital

Date of birth: 02/07/1977

Permanent address: 81/1/2 Huynh Man Dat, Thanh My Tay Ward, Ho Chi Minh City

Qualification: Bachelor of Economics in Accounting – Auditing, Chief Accountant training

cer tificate

Staff of Finance and Accounting Department, Toan Luc Trading

JSC

Chief Accountant of Toan Luc Trading JSC

Chief Accountant of Toan Luc Paper JSC

Deputy Financial Director of Toan Luc Paper JSC

Chief Accountant of Vien Dong Trading and Development 

Investment JSC

Chairman of the Board of Directors of Toan Luc Paper JSC

Deputy Finance Director of Toan Luc Paper Joint Stock Company

Chairman of the Board of Directors of Toan Luc Paper Joint Stock

Company

1,745,667 shares, accounting for 4.27% of Charter Capital

A

C

B

2

1

2

1

4

2

3

1

None

No.

Male

Female

By gender

Unskilled labor

By labor qualification

Indefinite-term contract

Total

Criteria

By labor contract duration

University and postgraduate level

Primary and technical worker level

Contract with duration of 1 to 3 years

College and intermediate vocational level

26

26

26

19

7

11

15

3

5

0

18

100%

100%

100%

73.08%

26.92%

42.31%

57.69%

11.54%

69.23%

19.23%

0.00%

17

17

17

7

10

7

10

3

3

1

10

100%

100%

100%

41.18%

58.82%

41.18%

58.82%

17.65%

17.65%

5.88%

58.82%

2024 2025

Quantity
(persons) 

Quantity
(persons)Percentage (%) Percentage (%)

26 100% 17 100.00%

LIST OF THE BOARD OF MANAGEMENT

NUMBER OF STAFFS

CHANGES IN THE BOARD OF MANAGEMENT IN 2025

ORGANIZATION AND HUMAN RESOURCE
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ORGANIZATION AND HUMAN RESOURCE

HR POLICY

AVERAGE INCOME OVER THE YEARS

TRAINING POLICY

�RECRUITMENT POLICY

EMPLOYMENT - WORKING ENVIRONMENT

REGARDING SAFETY AND LABOR PROTECTION POLICY

REGARDING SALARY, BONUS, WELFARE, AND REMUNERATION

•

• The workspace is designed with dedication, aiming to create

an ideal working space that stimulates creativity and

optimizes work performance. Work areas are designed 

flexibly, supporting both individual work and group

interaction, encouraging communication and knowledge

sharing among employees. In addition, entertainment and

relaxation spaces are also emphasized, with the goal of

creating a balanced and happy working environment where

each employee can reach their full potential.

The working environment is characterized by authenticity

and mutual respect within the Company. Employees and

candidates at Vien Dong are evaluated on the principle of

fairness and non-discrimination.

Human resources play a core role in Vien Dong’s sustainable development strategy. Professional,

skilled human resources will help the Company maintain its advantage and ensure business efficiency.

Furthermore, ensuring stable employment, taking care of benefits and policies, and guaranteeing the

quality of life for employees is also a way to demonstrate the Company’s Corporate Social

Responsibility (CSR).

The Company’s recruitment strategy focuses on attracting young personnel, especially fresh graduates with a

passion for self and career development. The Company prioritizes enthusiastic candidates with a progressive

mindset and willingness to learn, without placing too much emphasis on experience, in order to create development

opportunities for the younger generation. The Company focuses on developing the potential of personnel, creating 

a working environment where each individual can maximize their abilities.

The Company constantly focuses on improving the quality of human resources, especially in training and skill

development. In 2025, the Company continued to implement personalized training policies based on the needs

of each employee, while investing in professional training courses and foreign language enhancement. These

efforts not only help build a strong team but also create opportunities for each individual to maximize their

potential through typical training courses including: IELTS Vien Dong, Life Management, Cooking, Corporate

Culture, etc.

•

•

•

Indicators

Average income
(million VND/person/month)

2023

The Company’s salary, bonus, and welfare policies

fully comply with the provisions of the Labor Law

and standards set by the Trade Union. In addition,

the Company also applies flexible salary and

bonus policies based on capacity, while

maintaining a worthy reward regime for personnel

with long-term contributions. The Company also

regularly organizes direct meetings, creating

conditions for employees to contribute opinions on

the Company’s new policies.

2025 was a difficult year for many businesses, but

the Company overcame challenges and achieved

many positive results, maintaining an average 

The Company’s protection and safety policy for

employees is built based on deep concern for the

health and safety of each employee. The Company

organizes professional training courses on

occupational safety to improve awareness and

necessary knowledge for every individual. At the

same time, the Company provides full personal

protective clothing and equipment, ensuring

suitability and meeting the requirements of each

specific job.

16,4

•

•

2024

18,9

2025

19,6

salary of 19.6 million VND/month, an increase of

more than 3.70% compared to 2024.

In addition, the Company also cares about

developing the health and morale of employees 

through organizing diverse sports activities. This not only helps employees maintain

their health but also creates connection, sharing,

and development among employees in a dynamic

and positive working environment.

In addition, the Company also focuses on fire

prevention and fighting (PCCC) skills training, as

well as organizing practical training sessions on

first aid, ensuring that each employee not only

knows how to protect themselves in an emergency

but can also support colleagues when necessary.

Thereby, the Company is committed to creating a

safe working environment where everyone works

not only effectively but also with peace of mind,

protecting themselves and their colleagues.
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INVESTMENT ACTIVITIES, PROJECT IMPLEMENTATION

MAJOR INVESTMENTS
In 2025, the Company did not make any major investments.

OPERATIONAL STATUS AT COMPANY’S ASSOCIATES

OPERATIONAL STATUS AT COMPANY’S SUBSIDIARIES

COPERATIONAL STATUS AT COMPANY’S ASSOCIATES

Indicators

Total Assets

Net Revenues

Profit From Business Activities

Profit Before Tax

Profit After Tax

Indicators

Total Assets

Net Revenues

Profit From Business Activities

Profit Before Tax

Profit After Tax

Implemented 2024

841,706

1,179,907

5,357

7,282

5,522

Implemented 2024

62,291

4,233

2,690

1,751

1,144

Implemented 2025

795,038

1,128,845

3,589

4,955

2,835

Implemented 2025

62,667

3,768

3,143

1,936

1,267

Unit: Million VND

(+/-) %2025/2024

-6%

-4%

-33%

-32%

-49%

Unit: Million VND

(+/-) %2025/2024

1%

-11%

17%

11%

11%

Indicators

Total Assets

Net Revenues

Profit From Business Activities

Profit Before Tax

Profit After Tax

Indicators

Total Assets

Net Revenues

Profit From Business Activities

Profit Before Tax

Profit After Tax

Indicators

Total Assets

Net Revenues

Profit From Business Activities

Profit Before Tax

Profit After Tax

Implemented 2024

59,440

106,632

1,604

2,006

1,584

Implemented 2024

247,805

119,833

28,556

28,462

25,988

Implemented 2024

236,667

2,727

29,082

28,269

27,581

Implemented 2025

53,793

127,401

3,046

3,579

3,018

Implemented 2025

303,907

190,323

13,201

11,542

9,749

Implemented 2025

253,390

14,333

27,505

27,505

26,846

Unit: Million VND

(+/-) %2025/2024

-10%

19%

90%

78%

91%

Unit: Million VND

(+/-) %2025/2024

7%

426%

-5%

-3%

-3%

Unit: Million VND

(+/-) %2025/2024

23%

59%

-54%

-59%

-62%

MINH RONG TEA JOINT STOCK COMPANY

TOAN LUC PAPER JOINT STOCK COMPANY

TAĐÔCOM

SAI GON VIEN DONG TECHNOLOGY JSC

HOANG VIET INVESTMENT DEVELOPMENT
EDUCATION CORPORATION
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ENVIRONMENT-SOCIAL-GOVERNANCE (ESG) REPORT
OF THE COMPANY

IMPACT ON THE ENVIRONMENT
DIRECT GHG EMISSION
In the paper manufacturing industry, greenhouse

gas emissions are an important factor that needs to

be controlled. To minimize direct greenhouse gas

emissions, Vien Dong has implemented the

following measures:

• Investing in modern equipment and technology: The Company has invested in

advanced, high-efficiency, and low-energy-

consuming machinery and equipment,

helping to significantly reduce the amount of

greenhouse gases emitted from the production

process.

Periodic inspection and maintenance of 

machinery: The Company performs periodic 

maintenance and inspection of machinery 

to detect and repair technical problems in 

a timely manner, ensuring that machinery 

operates efficiently and minimizing emissions 

due to sub-optimal operation.

• 

•

•

Planting green trees around the production

area: The Company actively builds many green

trees as a “green lung” around the factory to

help absorb CO2 and clean the air.

Improving green product design: The Company

designs paper products that consume less raw

materials while still ensuring quality, helping to

reduce energy consumption in production. The

Company also prioritizes the use of recycled

materials instead of new materials, helping to

reduce emissions during the raw material

production process. With the above solutions,

Vien Dong has contributed to minimizing

greenhouse gas emissions, contributing to

environmental protection.

Although greenhouse gas emissions from the education

sector are not large, controlling and minimizing

environmental impact is still very important. Emissions

mainly come from domestic waste in areas such as

canteens, classrooms, schoolyards, and from the use of

energy-consuming cooling equipment such as air

conditioners. To minimize emissions and contribute to

environmental protection, Vien Dong has implemented

the following solutions:

• Strengthening waste management: strengthening the

installation of full waste sorting bins in areas within the

school. The bins are clearly designed to sort waste,

helping the waste treatment and recycling process

become more efficient.

•

•

Saving energy: actively implementing energy-saving

measures such as turning off electrical equipment

when not in use, while periodically checking

electricity meters and electricity bills to detect

abnormalities in a timely manner. This helps reduce

energy consumption and limit greenhouse gas

emissions from cooling equipment.

Raising community awareness: organizing propaganda campaigns on waste sorting

and energy saving, aiming to raise environmental

protection awareness for students. In addition,

curricula integrating knowledge about environmental

protection into the curriculum help students not only

understand but also practice environmental protection

habits in their daily lives.

INDIRECT GHG EMISSION
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ENERGY CONSUMPTION
Vien Dong always prioritizes efficient energy use. To achieve this

goal, the Company has implemented the following solutions:

• Developing energy usage standards: The Company has

established energy usage standards for each type of

equipment, machinery, and area in offices as well as

educational facilities. These standards not only help monitor

the energy efficiency of each department but also raise

employee awareness regarding their responsibility to save

energy.

Monitoring and reporting energy usage: The Company’s • 

offices and educational facilities apply energy usage

standards and report periodically on energy consumption.

These reports help the Company evaluate and analyze

energy efficiency, thereby making timely adjustments to

improve performance.

Raising awareness through internal communication: The 

Company regularly organizes internal communication 

activities to raise awareness among staff and employees 

about environmental protection and efficient energy use. 

Propaganda campaigns and educational sessions on energy 

saving are held regularly. The Company also encourages 

employees to contribute energy-saving initiatives, with 

feasible ideas being implemented and rewarded.

Investing in energy-saving equipment: The Company 

continuously replaces old equipment and invests in new, 

more efficient products, such as LED lights, DC-standard 

ceiling fans, air conditioners, and electronic devices with 

energy-saving certifications. These improvements not 

only minimize energy consumption but also contribute to 

reducing long-term operating costs.

• 

• 

In 2025, the Company primarily used electricity and gas for 

production and business activities. Specifically, electricity consumption reached 655,433 kWh, equivalent to

2,359,558,800 Kjun, while gas consumption reached 5,400 kg,

equivalent to 21,600,000 Kjun.

ENVIRONMENT-SOCIAL-GOVERNANCE (ESG) REPORT
OF THE COMPANY
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WATER CONSUMPTION MANAGEMENT OF RAW MATERIALS

Recognizing that water is an invaluable resource facing many challenges,

the Company identifies the protection of water environments as an urgent

priority in its sustainable development strategy. We are committed to

strictly complying with wastewater discharge standards while realizing 

the motto ‘Acting with the community for the living environment’.

Besides technical solutions, we focus on building a ‘Water Saving’ culture

throughout the enterprise. Through regular internal communication

activities, every staff member is equipped with knowledge and a sense

of responsibility to use water resources efficiently, minimizing waste in 

both production and daily life.

In addition, the Company has invested in building and upgrading the

wastewater treatment system, ensuring that wastewater always meets

national standards before being discharged into the environment.

The Company’s wastewater treatment system is operated regularly

and effectively, contributing positively to reducing water pollution

and protecting the ecosystem and water quality in surrounding areas.

Information regarding the Company’s water sources and water usage in 

2025 is as follows:

In 2025, the Company used a total of 37,237 liters of water, primarily from

the municipal water supply. This amount of water was allocated to the

Company’s two main activities: production and business. Specifically,

production activities used 18,618 liters of water, and business activities 

used 18,618 liters.

Raw materials and energy are two critical factors in the production

and business processes of any enterprise. For the Company, raw

materials and energy not only directly affect production efficien- cy

but also play a key role in environmental protection. Therefore, the

Company has implemented solutions to minimize negative im-

pacts from the use of raw materials, including:

• The Company evaluates and selects appropriate raw materials,

prioritizing high-quality paper materials with low waste content,

thereby contributing to reducing emissions and protecting the

environment throughout the production process.

In addition, the Company focuses on raising employee

awareness about the importance of saving raw materials and

using them efficiently. Employees are thoroughly trained in

methods for reasonable raw material usage to avoid waste,

while also contributing to environmental protection initiatives.

Such small actions contribute not only to reducing production

costs but also to enhancing the Company’s community

responsibility toward the environment.

Furthermore, the Company continues to seek and apply

advanced technologies to optimize the use of energy and raw

materials at factories, warehouses, and schools, while

minimizing negative impacts on the surrounding ecosystem.

• 

• 

ENVIRONMENT-SOCIAL-GOVERNANCE (ESG) REPORT
OF THE COMPANY
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COMPLIANCE WITH THE LAW ON ENVIRONMENTAL PROTECTION
At Vien Dong, environmental protection is not just a responsibility but a key factor in our sustainable development

strategy. We comprehensively control ecological impacts across the entire value chain: from supply and production

to product distribution. Beyond strictly complying with the Law on Environmental Protection, Vien Dong proactively

pioneers the application of green technology and process improvements to minimize our carbon footprint.

Our environmental risk management system is operated strictly with modern waste treatment plans (gas, water,

solid waste) and fire prevention measures. Moreover, Vien Dong believes that sustainability must stem from human

mindset. Therefore, we continuously spread ‘green consciousness’ to our staff and accompany our partners to

create a safe and civilized business ecosystem.

The Company understands that compliance with the law is a prerequisite but not sufficient; therefore, Vien Dong

always proactively cooperates with partners in fulfilling environmental protection responsibilities, while

implementing initiatives to raise awareness among staff and employees about the importance of sustainable

development and protecting the common ecosystem.

In 2025, the Company had no cases of violation of environmental laws.

REPORT ON RESPONSIBILITY FOR LOCAL COMMUNITY
In Vien Dong’s sustainable development strategy, economic growth always goes hand in hand with social responsibility.

In 2025, the Company realized this commitment by contributing a total of 343 million VND to social security activities.

Besides the obligation to contribute periodically to social funds, the Company proactively initiated and sponsored many

meaningful projects such as the ‘Accompanying to Care for Tet’ and ‘Charity for Building Compassionate Houses’

programs. These efforts not only contribute to improving the living environment for those in difficult circumstances but

also affirm our desire to create positive and sustainable impacts for the community where we are present.

ENVIRONMENT-SOCIAL-GOVERNANCE (ESG) REPORT
OF THE COMPANY
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ENVIRONMENT-SOCIAL-GOVERNANCE (ESG) REPORT
OF THE COMPANY

POLICIES RELATED TO EMPLOYEES

At Vien Dong Trade and Investment Development JSC, we

are committed to building a human resource management

system based on Fairness – Transparency – Integrity. For

Vien Dong, mutual trust and respect are not just codes of

conduct but core values to connect every individual,

creating a sustainably cohesive collective and

breakthrough internal strength.

The Company is committed to building its workforce 

systematically and strategically, considering this a 

key factor in promoting the organization’s sustainable 

development. The Company continuously invests in 

enhancing the professional and technical capabilities of 

employees, while focusing on developing communication 

and social skills to create a comprehensive workforce. 

To support management and optimize work processes, 

the company uses Base HR software for storing and

digitizing administrative and HR processes. Furthermore,

communication is conducted through Zalo, Miro, and

Notion systems, helping employees quickly update

company policies, improving communication efficiency,

and outperforming traditional methods like paper

documents or emails. Additionally, the Company

organizes community engagement activities such as

sports exchanges, running events, extracurricular trips to

Cambodia and Thailand, swimming clubs, cooking clubs,

etc., to improve health and strengthen the connection

between staff and employees.

At Vien Dong, we define the health and safety of our staff

as our most precious asset. The Company establishes and

strictly monitors labor safety standards, creating a healthy

and humane working environment. Besides absolute

compliance with insurance policies (social insurance,

health insurance, unemployment insurance), the Company

proactively implements periodic intensive health care

programs and occupational disease screenings. In

particular, we maintain a mechanism for regular

evaluation and improvement of the working environment,

ensuring that employees are always best protected to

dedicate themselves with peace of mind.

In addition to an attractive base salary, we increase

employee income through a flexible performance bonus

mechanism, breakthrough initiative bonuses, and superior

financial welfare packages. Regarding career development,

the Company is committed to building a clear promotion

roadmap for each position. The performance evaluation

system is standardized and fair, ensuring that all efforts are

recognized and all promotion opportunities are based on

actual competence and achievements. At Vien Dong,

employees not only find financial security but also see an

open career future.
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FINANCIAL SITUATION

MAJOR FINANCIAL INDICATORS

No.

1

2

3

4

5

6

7

8

9

INDICATORS

Total Assets

Net Revenues

Gross Profit

Profit From Business Activities

Other Profits

Profit Before Tax

Profit After Tax

Dividend

Basic earnings per share (VND)

Indicators

Liquidity Indicators

Current Ratio

Quick Ratio

Capital Structure Indicators

Debt Ratio

Debt/Equity Ratio

Operating Capacity Indicators

Inventory Turnover

Total Asset Turnover

Profitability Indicators

Profit After Tax Ratio

Profit After Tax/Average Owner's Equity Ratio

Profit After Tax/Average Total Assets Ratio

Profit From Business Activities/Net Revenues Ratio

2024

1,121,750

1,188,878

73,052

7,901

3,468

11,368

9,608

5% 

170

%

%

%

%

%

%

Unit

Times

Times

Times

Times

2024

1.45

0.81

40.45

67.94

3.78

1.00

0.81

1.46

0.81

0.66

2025

1.21

0.73

43.41

76.70

3.97

1.01

0.12

0.22

0.13

0.78

Unit: Million VND

2025 % change 2025 vs 2024

1,122,102

1,136,851 

64,039 

8,912 

0.03%

-4.38%

-12.34%

12.80%

N/A

-42.61%

-85.39%

-2,388 

6,524

1,404 

-

11 

- 

-93.53%

In 2025, the Company’s liquidity Indicators saw a slight decline. Specifically, the Current Ratio

decreased from 1.45 times to 1.21 times and the Quick Ratio also decreased from 0.81 times to

0.71 times as the Company used cash to participate in investment activities in development projects

in the education sector. Consequently, the Company prioritized maintaining cash flow for core

business operations and investments, accepting a lower liquidity level that remains within the

control threshold.

In 2025, the Company faced many difficulties from raw material cost issues and market competition,

causing profitability to decline from 1.46% to 0.22% for the ratio of Profit After Tax to average

Owner’s Equity, and from 0.81% to 0.13% for average Total Assets. Notably, the ratio of profit from

production and business activities to net Revenues increased sharply from 0.66% to 0.78%. This is

the achievement of proactivity in cost control, with thorough reduction of selling and administrative

expenses in the context of a business market facing many challenges.

Asset utilization efficiency improved positively in 2025 through the increase in Inventory Turnover

from 3.78 to 3.97, alongside a slight increase in asset turnover. This is the result of the Company’s

efforts in implementing operational management and optimizing asset allocation efficiency, there-

by bringing long-term value in the future.

The capital structure of the Company in 2025 prioritized the use of financial leverage in the context

of low bank interest rates. As a result, the Debt Ratio increased from 40.45% to 43.41%, while the

Debt/Owner’s Equity ratio increased sharply from 67.94% to 76.70%. This increase is necessary for

the Company to expand its use of loans to finance production and business activities to maximize

benefits from government support loan packages in the context of a strongly promoted economy.

Although higher leverage may increase financial obligation pressure, the current capital structure is

still assessed by the Company as suitable for its asset scale and cash flow generation capacity in

the short and medium term.

FINANCIAL SITUATION

INDICATORS OF LIQUIDITY

INDICATORS REGARDING PROFITABILITY

INDICATORS REGARDING CAPITAL STRUCTURE

INDICATORS REGARDING OPERATIONAL CAPACITY
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SHAREHOLDERS STRUCTURE, CHANGE IN THE OWNER’S
EQUITY
STOCK INFORMATION

OTHER SECURITIES: 

CHANGE IN THE OWNER’S EQUITY:

TRANSACTION OF TREASURY STOCKS:

SHAREHOLDERS STRUCTURE

LIST OF MAJOR SHAREHOLDERS

MAXIMUM FOREIGN OWNERSHIP PERCENTAGE
Based on Official Dispatch No. 911/UBCK-PTTT dated February 23, 2022, the maximum foreign ownership Percentage

of Vien Dong Investment Development Trading Corporation is: 50%.None

None

Shares

None

Share type

Common

Par value

10,000 VND/share

Total issued shares

40,836,069 shares

Number of treasury stocks

0 shares

Number of outstanding shares

40,836,069 shares

4

1

2

-

-

3

4

-

-

No.

No.

1

2

3

Object

State shareholders

Major shareholders

Domestic

Foreign

Treasury stocks

Other shareholders

Domestic

Foreign

TOTAL

In which: - Domestic

 - Foreign

Quantity
shares

(Shares)

-

 12,881,750 

12,881,750 

-

-

27,954,319 

27,558,326

395,993

40,836,069 

40,440,076 

395,993 

Shareholder

Bui Quang Man

Bui Quang Man

Nguyen Thi Thu

Toan Luc Trading JSC

Capital representative: Ms. Nguyen Thi Thu
3,230,053

Number of shares Ownership percentage (%)

 6,009,549

727,375

2,914,773 

14.72

1.78

7.14

7.91

Ownership
percentage/

Shareholders Structure
Number of 

Charter Capital shareholders
(%) Organization Individual

- - - - 

31.54 4 1 3

 31.54 4 1 3

- - - -

- - - -

 68.46 2,956 27 2,929

67.49 2,906 21 2,885

0.97 50 6 44

 100.00 2,960 28 2,932

 99.03 2,910 22 2,888

 0.97 50 6 44

Shares of Vien Dong Investment Development Trading Corporation

VIDON CORP I ANNUAL REPORT 2025 48 OPERATIONS IN THE YEAR 49



Development Plans In Future

Assessment of operating results

Financial Situation

Improvements In Organizational
Structure, Policies, And Management

52

54

56

57

CORPORATE GOVERNANCE

03
GENERAL INFORMATION OPERATIONS IN THE YEAR

REPORT AND ASSESSMENT OF THE 
BOARD OF MANAGEMENT

ASSESSMENT OF THE BODS ON 
THE COMPANY’S OPERATIONS

REPORT AND ASSESSMENT OF THE BOARD OF MANAGEMENT

FINANCIAL STATEMENTS

VIDON CORP I ANNUAL REPORT 2025 50 51



ASSESSMENT OF OPERATING RESULTS

Throughout the journey of formation and development, Vien Dong has always been consistent with the principle:

People are the core factor and the most valuable asset.

The Company always grasps to understand the thoughts and aspirations of personnel, timely helping and 

supporting employees to maximize their capabilities. At the same time, the Company always ensures full income 

and welfare for all employees.

In addition, online training courses for management levels were also one of the key activities in the past year to 

improve management capacity, continuing the work of building and promoting the team that has been Implemented 

throughout many years.

The organizational and human resource structure is increasingly streamlined and effective. The Company is 

strengthening the recruitment of new capable personnel to supplement departments to best serve business 

activities in new conditions.

The year 2025 closed with gloomy colors in the global economic picture. Geopolitical fragmentation continued to

escalate in hotspots such as Eastern Europe, the Middle East, Asia, and especially between the US and China,

causing trade to stagnate and significantly affecting the global supply chain.

Domestically, although the macroeconomic economy maintained a positive recovery momentum with impressive 

GDP growth reaching 8.02%, the business community in the import-export sector still faced difficulties from USD/

VND exchange rate pressure and fierce competition from new market entrants. Directly affected by this context, 

the Company’s net Revenues and other income in 2025 reached 1,168 billion VND, completing 101% of the set plan. 

In addition, thanks to streamlining the operational apparatus, Profit Before Tax reached 6.5 billion VND in 2025.

Regarding paper business operations, the Company continues to seek new markets, thereby expanding growth 

opportunities. The Company has made efforts to find suppliers with reasonable pricing policies, thereby helping 

to enhance the ability to participate in bidding packages for supplying paper to domestic printing companies. 

Regarding financial investment activities, the performance of the Company’s subsidiaries and associates ensures 

a stable growth rate and efficiency, thereby improving the overall Operating Results for the entire company.

Vien Dong Investment Development Trading Corporation always pursues a sustainable development philosophy,

linking the Company’s interests with the interests of stakeholders. With transparent and effective Corporate

Governance and investor relations activities.

In recent times, the Company has promoted remote information provision activities, via Telephone, email, improved 

the modern, user-friendly website, providing accurate and timely updated information to the investor community.

In addition, complying with the Corporate Governance standards stipulated in the Company’s regulatory documents 

and complying with current regulations of the Ministry of Finance and The State Securities Commission;, the Board 

of Management always directs the strict implementation of information disclosure activities to the market. For 

events affecting stock prices on the market, the Company always ensures the transmission of accurate and timely 

information to shareholders and the investor community.

The project appraisal work is standardized through many strict screening rounds, helping to accurately determine

priorities and actual profit potential. In parallel, we maintain a mechanism for monitoring cash flow and

disbursement progress regularly. Maintaining financial discipline not only helps optimize capital efficiency but is

also an important ‘checkpoint’ to minimize risks. In particular, Vien Dong’s investment strategy is always reviewed

periodically and adjusted flexibly, ensuring the Company is always in a proactive position to adapt to all market

fluctuations.

�ON BUSINESS OPERATIONS

ORGANIZATION AND HUMAN RESOURCE

�INVESTOR RELATIONS

�INVESTMENT ACTIVITIES
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FINANCIAL SITUATION

ASSETS CAPITAL STRUCTURE

Indicators

Current Assets

Non-Current Assets

Total Assets

31/12/2024

Value Proportion

640,851 57.13%

480,899 42.87%

1,121,750 100.00%

31/12/2025

Value Proportion

582,305 51.89%

539,797 48.11%

1,122,102 100%

% Change

-9.14%

12.25%

0.03%

Unit: Million VND

As of Date 31/12/2025, the Total Assets of Vien Dong company reached

1,122.10 billion VND, an increase of 0.03% compared to the end of 2024,

showing that the Company’s asset scale was maintained stably in the

context of a business environment with many fluctuations. The as- set

structure recorded a clear shift towards increasing the proportion of Non-

Current Assets, while Current Assets decreased by 9.14%, from 640.85

billion VND to 582.31 billion VND, causing the proportion in Total Assets

to decrease to 51.89%. The reason for this decrease is that the Company

proactively used cash to invest and focused resources on cap- ital

contribution investments mainly in education units.

The Company’s Non-Current Assets increased by 12.25%, reaching 539.79

billion VND, accounting for 48.11% of Total Assets compared to 42.87% at

the end of 2024. This increase mainly came from the increase in long-term

investments in new strategic units. The shift in asset struc- ture towards

the long term is in line with the orientation of gradually consolidating the

role of a strong holding company, prioritizing invest- ment in areas

capable of creating sustainable value in the medium and long term, while

maintaining a reasonable balance between liquidity and capital utilization

efficiency.

Indicators

Liabilities

- Short Term Debt

- Long Term Debt

Owner's Equity

Total Capital

31/12/2024

Value Proportion

453,798 40.45%

442,911 97.60%

10,886 2.40%

667,952 59.55%

1,121,750 100.00%

31/12/2025

Value Proportion

487,067 43.41%

482,967 89.47%

4,100 0.76%

635,035 56.59%

1,122,102 100.00%

% Change

6.82%

9.04%

-62.34%

-4.93%

0.03%

Unit: Million VND

The capital structure recorded a change towards increasing the proportion of Liabilities according to the strategy of

using financial leverage at a controlled level to serve the capital needs for the Company’s business and investment

activities during the year. Liabilities at the end of 2025 reached 539.80 billion VND, an increase of 18.95% compared to

Date 31/12/2024, accounting for 48.11% of total capital. Short Term Debt reached 482.97 billion VND, an increase of

9.04% compared to the end of 2024, accounting for 89.47% of total Liabilities. This increase mainly stems from the

Company’s increased use of loans in the context of low interest rates to finance working capital for the Company’s

subsidiaries and associates and to invest further in new strategic projects.

Long-term debt decreased sharply by 62.34%, down to 4.10 billion VND, accounting for an insignificant proportion in 

the capital structure. This development shows that the Company has proactively restructured loans towards reducing 

long-term financial obligations, thereby limiting interest rate risks and repayment pressure in the medium and long 

term. Owner’s Equity as of Date 31/12/2025 reached 635.04 billion VND, a decrease of 4.93% compared to 2024, mainly 

due to the appropriation of undistributed Profit After Tax to pay dividends. However, Owner’s Equity still accounts for a 

large proportion (56.59%) of total capital, reflecting a relatively stable financial foundation to create room to continue 

implementing investment strategies and expanding operations in the coming years.

582 539 1,122 
Total Assets

539 
Liabilities

635 1,122 
Total Capital

Billion VND

Current Assets

Billion VND

Non-Current Assets

Billion VND Billion VND Billion VND

Owner’sEquity

Billion VND
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IMPROVEMENTS IN ORGANIZATIONAL STRUCTURE,
POLICIES, AND MANAGEMENT

DEVELOPMENT PLANS IN FUTURE

EXPLANATION OF THE BOARD OF MANAGEMENT
REGARDING THE AUDITOR’S OPINIONS
None.

Utilize a transparent and objective

performance evaluation system. Reward

high-performing employees while

implementing appropriate measures for

violations

The organizational structure is becoming

increasingly streamlined, shifting from a

centralized to a decentralized model,

allowing departments and work teams

greater autonomy. Empowerment,

coupled with responsibility, helps enhance

proactivity and work efficiency.

Human resources management increasingly focuses on applying information technology solutions. The

Company is currently using the AMIS human resource management software, which has significantly

shortened manual processing time, digitized many processes, helped ensure compliance with Company

and State regulations, and enhanced professionalism in human resources and administrative

management..

Strengthen internal connections and build a

sustainable corporate culture. Organize team-

building activities and interactions between

departments to foster employee engagement.

Additionally, create a positive feedback culture,

ensuring all contributions are respected and

carefully considered.

�Focus on recruiting capable personnel who

align with the company culture. Invest in training

and developing skills and knowledge for

employees. Combine the building of cross-

functional teams to encourage communication

and information sharing between departments.

No.

1

2

3

Indicators

Total revenue & income

Profit Before Tax

Dividend

Unit

Billion VND

Billion VND

%

2026 Plan

Support associated companies in their respective business fields to optimize the business efficiency

of each company, thereby improving and enhancing the overall performance of the entire system.

Continuously review, monitor, and evaluate the efficiency of long-term financial investments, and

invest additional capital in areas that are and will yield high efficiency for the company.

Ensure stable employment and income for employees. Apply reasonable salary and bonus schemes

along with increased welfare benefits to motivate and maximize the potential and creativity of each

individual and the collective, thereby boosting productivity and work quality.

Coordinate closely with subsidiaries in many aspects, mainly regarding capital management and

human resources, to achieve efficiency this year and continue long-term development in the paper

industry.

Implement “Vien Dong for the community,” take responsibility for the environment and society,

develop a healthy and sustainable corporate culture, and contribute to the overall development of the

company and society.

1,000

32

7

01

03

04

02

05

PRODUCTION AND BUSINESS PLAN FOR 2026

SOLUTIONS TO IMPLEMENT THE SET PLANS:

4

2

3

5

1
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EVALUATION OF THE BOARD OF DIRECTORS ON THE
COMPANY’S OPERATIONAL ASPECTS

The year 2025 continued to face many difficulties and

challenges; most economies in the world recorded lower

growth than expected, with global GDP in 2025 forecast to

grow by approximately 3%. In Vietnam, 2025 achieved

positive results with GDP increasing by 8.02% compared to

2024.

The year 2025 closed with countless difficulties and 

challenges. However, through the consensus of all 

employees and the maximum utilization of all resources, 

the Company achieved notable business results according 

to the consolidated Financial Statements as follows:

•

• 

Total revenues and income: 1,168 billion VND

Consolidated Profit Before Tax: 6.5 billion VND

The Board of Directors has been very focused and

frequently provided flexible and timely directives to

enhance the efficiency of corporate governance, ensuring

compliance with current legal regulations and the

Company’s Charter.

Given the general situation of the global economy, which still shows many unpredictable fluctuations, the Board of

Directors has always closely monitored and frequently provided flexible and timely directives to enhance the

efficiency of corporate governance, ensuring compliance with current legal regulations and the Company’s Charter.

The main contents regarding the Company’s operations during the year are as follows:

• Internal governance regulations: Implement supervision and good coordination between the Board of Directors, the

Board of Supervisors, and the Board of Management; Conduct periodic and extraordinary meetings to make timely

decisions for implementation in accordance with the Resolution of the General Meeting of Shareholders; Submit all

reports to The State Securities Commission and The Stock Exchange of Ho Chi Minh City on time as required.

Financial management regulations: Prepare periodic financial reports quarterly, semi-annually (reviewed), and

annually (audited) for The State Securities Commission and The Stock Exchange of Ho Chi Minh City in accordance

with regulations.

Regulations on Information Disclosure: Comply with and maintain the disclosure of information regarding corporate

governance, Financial Statements, Annual Report, and other related issues to functional agencies, shareholders,

investors, and on the Company’s website.

• 

• 

Regarding environmental and social responsibility, Vien

Dong always focuses on sustainable development goals

and ensures full compliance with legal requirements on

environmental protection, with no violations or 

administrative penalties related to environmental protection occurring during the

implementation of investment and production activities.

During 

implementation, Vien Dong applies a strict environmental 

management system, strictly monitoring factors affecting 

the environment such as air quality, water sources, 

wastewater, and solid waste at production factories and 

school areas. The Company implements control and 

mitigation measures for environmental impacts according 

INVESTOR RELATIONS ACTIVITIES AND OBLIGATIONS TO SHAREHOLDERS

the operation of factories and project 

The Company always focuses on cultivating sustainable partnerships with the investor community through an open

and active dialogue mechanism. We are committed to implementing the highest standards of transparency in

financial information and business operations. Accurate and timely information disclosure not only supports investors

in making effective decisions but is also a core foundation to consolidate trust, increase corporate value, and

maximize the protection of stakeholders’ interests.

to current technical regulations and standards, while

continuously improving production technology to optimize

resource usage efficiency and reduce emissions.

In addition, the Company actively participates in 

environmental and community protection programs, 

including initiatives to reduce emissions, promote the 

use of renewable energy, and implement waste recycling 

policies. The Company also focuses on training employees 

on environmental awareness, enhancing corporate social 

responsibility, and encouraging an innovative spirit in 

developing environmentally friendly solutions, while 

integrating environmental and community responsibility 

content into training programs at schools.

EVALUATION OF CORPORATE GOVERNANCE

SITUATION OF PRODUCTION AND BUSINESS OPERATIONS
ENVIRONMENTAL PROTECTION AND CORPORATE SOCIAL
RESPONSIBILITY ACTIVITIES
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EVALUATION OF THE BOARD OF MANAGEMENT’S ACTIVITIES PLANS AND ORIENTATIONS OF THE BOARD OF DIRECTORS
IN 2026

EVALUATION OF THE BOARD OF MANAGEMENT’S ACTIVITIES

REGARDING THE ACTIVITIES
OF THE BOARD OF DIRECTORS

BUSINESS PLAN INDICATORS FOR 2026

REGARDING PRODUCTION 
BUSINESS OPERATIONS

AND 

In 2025, the global economy faced many issues regarding geopolitical instability and trade wars, negatively affecting

the global supply chain. In that context, the Board of Management and supporting departments made significant

contributions to helping the Company overcome economic challenges and achieve positive business results. The Board

of Directors acknowledges and highly appreciates the efforts of the leadership team and the Company’s employees.

In the context of an increasingly fierce competitive business environment, the operational activities of the Board of

Management are recognized for their flexibility, creativity, and strict adherence to governance principles. The

proposed solutions not only met the business context in a timely manner but were also implemented seriously in

accordance with the spirit of the Resolutions of the General Meeting of Shareholders and the Board of Directors.

Simultaneously, by closely monitoring the “pulse” of the market, the Board of Management has continuously refined

its strategy, thereby enhancing competitiveness and ensuring sustainable growth goals.

Besides that, the Board of Management continues to maintain practical solutions in human resources management, 

focusing on perfecting personnel policies, improving remuneration and welfare, and building a professional, transparent, 

and cohesive working environment. Training programs and professional skill development are implemented effectively, 

contributing to improving the capacity and work efficiency of the personnel. Human resource planning and development 

are also emphasized, ensuring each officer and employee has a clear career path, creating conditions to maximize 

their potential and contribute positively to the Company’s sustainable development.

No.

1

2

3

Indicators

Total revenue & income

Profit Before Tax

Dividend

Continue to strengthen corporate governance in
accordance with current laws for Joint Stock
Companies, including the Parent Company,
subsidiaries, and associated companies.

Maintain periodic quarterly meetings to discuss, 
approve reports, plans, direct and supervise 
the activities of the Board of Management to 
effectively implement the Resolutions of the 
General Meeting of Shareholders.

Perform transparent, public, and timely information
disclosure regarding corporate governance and
Financial Situation to shareholders, investors, and
functional agencies, ensuring the rights and
obligations of shareholders.

Regularly review and evaluate the efficiency of 
each existing financial investment and proactively 

seek potential opportunities. Restructure
investment activities if necessary to ensure that
efficiency in the following year is always higher
than the previous year.

Continue to improve and perfect the Board of 
Directors apparatus to meet the requirements 
of legal regulations on corporate governance 
applicable to public companies as well as to 
move towards international standards.

Unit

Billion VND

Billion VND

%

2026 Plan

1,000

32

7

Focus on implementing the investment and
development plan with key projects in the education
sector in 2026. Coordinate closely with the
Company’s subsidiaries to provide timely support
for the import and export business of various types
of paper.

The year 2026 marks a leap forward in the
Company’s digital transformation journey, not only
improving the operational system but also
introducing artificial intelligence (AI) technology into
management, helping the Company optimize its
operational efficiency. Digital transformation is no
longer an option but has become a core competitive
advantage, helping the Company be ready to adapt
to market changes.

Focus on market development, seeking new 
partners to support associated companies in the 
business field of each company, thereby increasing 
operational efficiency for the system.

Promote human resource development, assign
personnel appropriately based on professional
competence and good moral character to organize
and successfully complete the plan indicators
assigned by the GMS, and to prepare personnel for
the long-term sustainable development strategy.

Support the operations of associated companies
and joint ventures for stability and sustainable
development.

In management, the Board of Management always upholds the principle of supremacy
of law, strictly complying with the Company’s Charter and internal governance
regulations. The decentralization and delegation mechanism is implemented
transparently and scientifically to optimize management efficiency and
accountability.
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Board of Supervisors
Transactions, remuneration, and
benefits of the Board of Directors, 
Board of Management, and the Board of
Supervisors

68
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BOARD OF DIRECTORS

COMPOSITION AND STRUCTURE OF THE BOARD OF DIRECTORS

LIST OF CHANGES IN MEMBERS OF THE BOARD OF DIRECTORS DURING THE YEAR:
 

INTRODUCTION OF INFORMATION ABOUT THE BOARD OF DIRECTORS

1

2

1

2

3

4

5

No.

No,

Information

Mr, Pham Tat Phu

Member

Mr. Bui Quang Khoa

Mr, Bui Quang Minh

Mr, Bui Quang Khoa

Mr. Tran Hoang Nghia

Mr, Tran Hoang Nghia

Ms, Tran Thi Phuong Mai

Position

Chairman of the Board of 

Directors
Chairman of the Board of 

Directors

Position

Chairman of the Board of

Directors
Vice Chairman of the Board of 

Directors and General Director
Member of the Board of 
Directors
Independent members of the 
Board of Directors
Independent members of the 
Board of Directors

0

0

501,604

1,120,380

02/10/2025

Dateofstarting/ceasing tobeamemberof

the Board of Directors

Date of appointment Date of dismissal

02/10/2025

0

0

1.23

2.74

As at 31 December 2025

Ownership percentage Number of shares 
owned (Shares) (%)

993,138 2.43

Name

Mai Thi Truc Giang

•

•

•

 
Chairman of the Board of Directors

Wife

Work history

From 08/2008 to 08/2009

From 09/2009 to 12/2013

From 01/2014 to 08/2016

From 04/2011 to 10/2025

From 10/2025 to present

Current position at other organizations

Number of shares held

Number of shares held by affiliated persons

Relationship

Date of birth: 15/05/1967

Permanent address: 76/78 Nguyen Son, Phu Tho Hoa Ward, HCMC

Qualification: Banking University

Quantity, ownership percentage

191,926 shares, accounting for 0.47% of Charter Capital

Deputy Executive Director of Vien Dong Investment Development
Trading Corporation
Executive Director of Vien Dong Investment Development Trading 
Corporation
General Executive Director of Vien Dong Investment Development 
Trading Corporation
Member of the Board of Directors of Vien Dong Investment 
Development Trading Corporation
Chairman of the Board of Directors of Vien Dong Investment 
Development Trading Corporation

None

993,138 shares, accounting for 2.43% of Charter Capital

MR. TRAN HOANG NGHIA

1
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INTRODUCTION OF INFORMATION ABOUT THE BOARD OF DIRECTORS

MR. BUI QUANG KHOA
 

MR. PHAM TAT PHU 
Independentmemberofthe Board of Directors

Work history

Thai Ngoc Tran

Name

•

•

•

Number of shares held

From 10/2025 to present

From 10/2025 to present

From 05/2006 to 02/2007

From 02/2007 to 10/2008

From 10/2008 to 10/2015

From 10/2015 to 04/2022

From 07/2020 to 04/2022

From 04/2022 to 10/2025

From 04/2022 to 10/2025

Member of the Board of Directors

Wife

Current position at other organizations

Number of shares held by affiliated persons

Relationship

Assistant to the Board of Directors of Vien Dong Paper JSC

Quantity, ownership percentage

5,238 shares, accounting for 0.01% of Charter
Capital

Date of birth: 05/12/1977

Permanent address: 2.45 Lot D, Lac Long Quan Apartment, Binh Thoi Ward, Ho Chi Minh City

Qualification: Master of Business Administration

Executive Director of Vien Dong Paper JSC

Deputy General Director of Vien Dong Investment Development
Trading Corporation

Member of the Board of Directors and Deputy General Director of
Vien Dong Investment Development Trading Corporation

Chairman of the Board of Directors of Sai Gon Vien Dong Technology
Joint Stock Company

Vice Chairman of the Board of Directors and General Director of Sai
Gon Vien Dong Technology Joint Stock Company

Chairman of the Board of Directors of Vien Dong Investment
Development Trading Corporation

Member of the Board of Directors of Sai Gon Vien Dong Technology
Joint Stock Company

Member of the Board of Directors of Vien Dong Investment
Development Trading Corporation

Member of the Board of Directors of Saigon Vien Dong Technology
JSC

1,120,380 shares, accounting for 2.74% of Charter Capital

•

•

•

Date of birth: 06/03/1991

Permanent address: Pleiku City, Gia Lai Province

Qualification: RMIT University, majoring in Financial Accounting

Work history:

From 2012 to 2013 Financial Accountant of Nu Cuoi Khach Hang JSC

From 2013 to 2014 Internal Auditor of Grant Thornton Vietnam Auditing Company

From 2014 to 2016 Financial Accountant of SCS Vietnam Co., Ltd.

From 2016 to present Financial Accountant of Medtronic Co., Ltd.

Independent members of the Board of Directors of Vien Dong 
Investment Development Trading Corporation
Financial Accountant at Medtronic Co., Ltd 

From 04/2022 to present

Current position at other organizations

Number of shares held 0 shares, accounting for 0% of Charter Capital

Number of shares held by affiliated persons: None

BOARD OF DIRECTORS
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MS. TRAN THI PHUONG MAI 
IndependentmemberoftheBoard of Directors

•

•

•

Date of birth: 24/04/1977

Permanent address: My Tho, Tien Giang Province

Qualification: Master of Development Economics

Work history

From 2007 to September 2025 Project Development Director of Hongkong Land

From September 2025 to present Project Coordination Director of Son Kim Land Company

Independent members of the Board of Directors of Vien Dong 
Investment Development Trading Corporation
Project Coordinator Director at Son Kim Land Company

From 04/2022 to present

Current position at other organizations

Number of shares held 0 shares, accounting for 0% of Charter Capital

Number of shares held by affiliated persons: None

For the curriculum vitae of Mr. Bui Quang Minh, please refer to the curriculum vitae of the Board of Management.

THE COMMITTEES OF THE BOARD OF DIRECTORS
The Shareholder Relations & Communications Department, Assistant Department, and Internal Audit Department perform

periodic information disclosure: Annual Report, Report on Corporate Governance, quarterly/semi-annual/ annual Financial

Statements, notice of the record date for the 2025 Annual GMS, and payment of 2024 cash dividends, posting documents

of the General Meeting, Resolutions, and Minutes of the GMS on the Company’s website, 24-hour information disclosure,

and other extraordinary disclosures.

The committees have performed well their role of supporting the Board of Directors in implementing, supervising, and 

controlling the Company’s operational efficiency.

ACTIVITIES OF THE BOARD OF DIRECTORS INDEPENDENT MEMBERS
With an independent role in the activities of the Board of Directors, the Independent members of the Board of Directors

always perform their role well, attend all meetings of the Board of Directors, proactively contribute strategic and

responsible discussion opinions for the overall development of the Company. Besides that, the Independent members of

the Board of Directors always evaluate the contents requested for opinions fully and thoroughly. Thereby, they make

voting decisions based on the most objective basis to ensure the highest interests of the Company and shareholders.

Training courses on corporate governance that members of the Board of Directors, members of the Supervisory Board,

the General Director, other managers, and the Company Secretary have participated in according to regulations on

corporate governance: Participated in online training courses on corporate governance organized by The State Securities

Commission and The Stock Exchange of Ho Chi Minh City.
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•

2

3

4

5

No.

Mr. Pham Tat Phu

Mr. Bui Quang Minh

01.25 NQ/VID-HĐQT

02.25 NQ/VID-HĐQT

03.25 NQ/VID-HĐQT

04.25 NQ/VID-HĐQT

05.25 NQ/VID-HĐQT

06.25 QĐ/VID-HĐQT

07.25 NQ/VID-HĐQT

08.25 NQ/VID-HĐQT

09.25 NQ/VID-HĐQT

Mr. Tran Hoang Nghia

Ms. Tran Thi Phuong Mai

03/01/2025

04/03/2025

20/06/2025

27/06/2025

09/07/2025

18/07/2025

03/10/2025

02/12/2025

29/12/2025

9

9

9

9

100%

100%

100%

100%

re: Approval of transactions with related parties in 2025

re: Organization of the 2025 Annual General Meeting of 

Shareholders
re: Selection of auditing firm for the 2025 Financial 

Statements

re: Increase of financial investment capital in 2025

re: Increase of financial investment capital in 2025

re: Implementation of cash dividend payment for the 

2024 fiscal year
re: Approval of the resignation of the Chairman of the 

Board of Directors and Member of the Board of Directors 

of Mr. Bui Quang Khoa. Unanimous election of the new 

Chairman of the Board of Directors for the term (2021- 

2025)
re: Divestment of financial investment at An Tuong Viet 

Company

re: Approval of the 2026 business plan

100%

100%

100%

100%

100%

100%

100%

100%

100%

 Content and results of the meetings

The Board of Directors held 9 sessions; the specific content of the sessions and the corresponding issued Resolutions
are as follows

In 2025, the Board of Directors held 9 meetings with a 100% attendance rate, issued Resolutions and Decisions,

provided accurate and timely direction, closely following the Company’s development orientation and strategy,

with specific content as follows:

Meetings of the Board of Directors:

Member of the Board of 
Number of meetings attended Attendance rate Reasons for absence

Directors

1 Mr. Bui Quang Khoa 9 100%

TRAINING COURSES ON CORPORATE GOVERNANCE

INTRODUCTION OF INFORMATION ABOUT THE BOARD OF DIRECTORS

ACTIVITIES OF THE BOARD OF DIRECTORS

No. Resolution No./
Decision Date Content Approval 

rate

1

2

3

4

5

6

7

8

9
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BOARD OF SUPERVISORS

MEMBERS AND STRUCTURE OF THE SUPERVISORY BOARD

INTRODUCTION OF INFORMATION ABOUT THE SUPERVISORY BOARD

INTRODUCTION OF INFORMATION ABOUT THE SUPERVISORY BOARD

2

3

1

No.

Name

Le Thi Minh Thuy

Ngo Thi Ngoc Diep

•

•

•

Ms. Tran Thi Tinh

Member

Ms. Le Thi Minh Giang

Ms. Tran Thi Thanh Thuy

Younger sibling

Relationship

Younger sister-in-law

Changes in the Board of Supervisors during the year: None

Position

Head of the Board of 

Supervisors
Member of the Board of 

Supervisors
Member of the Board of 

Supervisors

0

0

Number of shares 
owned (shares)

229,387

Date of birth: 26/01/1969

Permanent address: 115 Nguyen Cuu Van, Gia Dinh Ward, Ho Chi Minh City

Qualification: Bachelor of Economics, majoring in Accounting

Quantity, ownership percentage

10,260 shares, accounting for 0.02% of Charter Capital

701,242 shares, accounting for 1.72% of Charter Capital

 
Head of the Board of Supervisors

Work history

From 1991 to 1993 Accounting staff of Stationery Enterprise 3, Tocontap SG

From 1994 to 2011 Accounting staff - Chief Accountant of Toan Luc Trading JSC

From 2011 to present Chief Accountant of An Tuong Viet JSC

Head of the Board of Supervisors of Sai Gon Vien Dong Investment 
Development Trading JSC
Chief Accountant of An Tuong Viet JSC

From 2019 to present

Current position at other organizations

Number of shares held at the current time 229,387 shares, accounting for 0.56% of Charter Capital

Number of shares held at the current time by affiliated persons

0

0

As at 31 December 2025

Ownership percentage 
(%)

0.56

•

•

•

•

•

•

Date of birth: 05/01/1979

Permanent address: 38/4F Hamlet 35, Xuan Thoi Son Commune, HCMC

Qualification: Corporate Accounting

Date of birth: 06/09/1981

Permanent address: 282 Tran Thi Nam Street, Quarter 49, Trung My Tay Ward, HCMC

Qualification: University

 
Member of the Board of Supervisors

Work history

From 2010 to 2018 Accountant at Toan Luc Paper JSC

From 2018 to 2020 Head of Logistics Department at Toan Luc Paper JSC

From 2020 to present Deputy Director in charge of Logistics at Toan Luc Paper JSC

Member of the Board of Supervisors of Sai Gon Vien Dong 
Investment Development Trading JSC
Deputy Director in charge of Warehousing at Toan Luc Paper JSC

From 2021 to present

Current position at other organizations

Number of shares held 0 shares, accounting for 0% of Charter Capital

Number of shares held by affiliated persons: None

 
Member of the Board of Supervisors

Work history

From 2009 to 2010 Accountant at Hong Nhan Electronic Trading Co., Ltd.

Accountant at Hoang Viet Investment Development Education
Corporation

Chief Accountant at Viet My Primary and Secondary School

Chief Accountant at Hoang Viet Investment Development Education
Corporation
Member of the Board of Supervisors of Sai Gon Vien Dong 
Investment Development Trading JSC
Chief Accountant of Hoang Viet Investment Development Education 
Corporation

0 shares, accounting for 0% of Charter Capital

From 2011 to 2012

From 2012 to 2014

From 2014 to present

From 04/2022 to present

Current position at other organizations

Number of shares held

Number of shares held by affiliated persons: None

MS.LETHIMINHGIANG

MS.TRANTHITINH

MS.TRANTHITHANHTHUY 
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ACTIVITIES OF THE SUPERVISORY BOARD

•

•

•

•

•

•

•

•

•

•

•

Supervise the implementation of the Resolution of the 2025 Annual GMS and the Resolutions of the Board of

Directors in 2025.

Verify and evaluate financial-accounting activities, and supervise the honesty of periodic financial statements.

Ensure the activities of the Board of Directors and the Board of Management comply with the provisions of the

Law and the Company’s Charter.

Coordinate with relevant parties to check legality and honesty with a level of caution in management and in

accounting and statistical work.

RESULTS OF THE SUPERVISORY BOARD’S SUPERVISION OF THE BOARD OF DIRECTORS AND THE

BOARD OF MANAGEMENT
The coordination of activities between the Supervisory Board and the Board of Directors and the Board of

Management of the Company always fully complies with the provisions of the Law related to business

activities, ensuring the principle of compliance for the common interest of the Company as well as in

accordance with the Company’s Charter and the contents of the Resolutions approved by the GMS.

The Supervisory Board also acknowledges that the governance work of the Board of Directors always

closely follows and supports the Board of Management in the administration and making of timely and

effective decisions in the implementation of the Company’s business and investment plan contents.

The Board of Management and managers at all levels have done their jobs well, with a spirit of

responsibility and high determination, they have made efforts to basically complete the business plan

indicators during the year and strictly implemented the contents in accordance with the Resolutions and

Decisions assigned by the Board of Directors and the GMS.

Information disclosure to shareholders is carried out fully, timely, and in accordance with regulations.

The Supervisory Board, Board of Directors, Board of Management, and other relevant officers regularly exchange

information and coordinate activities in a spirit of respect, independence, objectivity, and compliance with the

provisions of the Law and the Company’s Charter.

The Board of Directors and the Board of Management have always supported and created favorable conditions

for the Supervisory Board to perform its functions and duties. Documents and reports are provided in a timely

and accurate manner.

The Supervisory Board always fully participates in meetings between the Board of Directors and the Board of

Management.

1

2

1

2

3

No.

No.

Member

Le Thi Minh Giang

Document number

Minutes of the Board of

Supervisors meeting

Minutes of the Board of

Supervisors meeting

Number of Supervisory Board meetings

Tran Thi Thanh ThuyMember

Member

Position

Head of the Board

Date

16/06/2025

01/04/2025

Number of SB 

meetings attended

2

2

2

Content and results of the meetings

The Supervisory Board held 02 meetings. The specific content of the meetings is issued as follows:

Attendance rate

100%

100%

100%

Reasons for 

absence

Content

re: Review and approval of the draft Report of the

Board of Supervisors at the 2025 Annual General

Meeting of Shareholders

re: Proposal for selection of an independent audit firm 

to audit the 2025 Financial Statements

SUPERVISORY ACTIVITIES OF THE SUPERVISORY BOARD TOWARDS THE BOARD OF DIRECTORS
AND THE BOARD OF MANAGEMENT

COORDINATION OF ACTIVITIES BETWEEN THE SUPERVISORY BOARD AND THE ACTIVITIES OF
THE BOARD OF DIRECTORS, THE BOARD OF MANAGEMENT, AND OTHER MANAGERS

BOARD OF SUPERVISORS
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TRANSACTIONS, REMUNERATION, AND BENEFITS OF THE
BOARD OF DIRECTORS, BOARD OF MANAGEMENT, AND
SUPERVISORY BOARD

SALARY AND BONUS OF THE BOARD OF MANAGEMENT
 

REMUNERATION AND BONUS OF THE SUPERVISORY BOARD

REMUNERATION AND BONUS OF THE BOARD OF DIRECTORS
 

ASSESSING THE IMPLEMENTATION OF
CORPORATE GOVERNANCE

 

SHARE TRANSACTIONS BY INTERNAL SHAREHOLDERS 

REGULATIONS ON 

1

2

3

No.

No.

1

2

1

2

3

4

5

No.

TOTAL

TOTAL

Ms. Tran Thi Tinh

Name

Name

Mr. Pham Tat Phu

Mr. Bui Quang Minh

Mr. Bui Quang Khoa

Ms. Le Thi Minh Giang

Mr. Tran Hoang Nghia

Ms. Tran Thi Thanh Thuy

Name

Mr. Bui Quang Minh

Ms. Nguyen Thi Thu

Ms. Nguyen Thi Thuy Tien

TOTAL

Ms. Tran Thi Phuong Mai

Title

Title

General Director

Deputy General Director

Chief Accountant

Head of the Board of 

Supervisors

Member of the Board of 

Supervisors

Member of the Board of 

Supervisors

Title

Chairman of the Board of 

Directors
Vice Chairman of the Board 

of Directors
Members of Board of 

Director
Members of Board of 

Director
Members of Board of 

Director

660,000,000

Remunerationand 
bonus

285,000,000

120,000,000

135,000,000

60,000,000

60,000,000

Salaryandbonus
2025

 548,084,153

 344,827,510

119,587,692

1,012,499,355

Remuneration and bonus

132,000,000

60,000,000

36,000,000

36,000,000

Note

Note

Unit: VND

Note

None.

Corporate governanceis implementedin accordance withtheprovisions of the law, always transparent, public, and 

effective; pursuing goals for the common interest of the company in general and shareholders in particular, creating all

conditions for effective supervision of the company’s operations.

• Vien Dong has continued to review and improve the capacity of the governance system, aiming at the main goals:

completing the entire governance system towards the best governance practices in the market; optimizing

governance tools to improve operational efficiency and increase labor productivity. Accordingly, the Company can

maximize the use of resources within the company.

To improve the effectiveness of corporate governance, the Board of Directors, Supervisory Board, Board of

Management, and other managers also perform tasks such as:

Participating in online/in-person training workshops on corporate governance for public companies organized by the

State Securities Commission (SSC) and The Stock Exchange to access new and more effective governance

directions. Thanks to this, the Company’s Leadership can fully and accurately update the new legal guidance

documents of the SSC and The Stock Exchange.

Compliance with the law, the Charter of organization, and the Company’s Operating Regulations. The Resolutions

and Decisions of the Board of Directors are consistent with their authority and comply with the Resolutions passed

by the GMS. The Board of Management has directed the Company to properly implement the Resolutions and

Decisions of the Board of Directors, complying with current laws.

In addition, the Company’s information disclosure duty to shareholders and investors is published in accordance

with regulations through the Company’s website and the information disclosure system of the SSC and the Ho Chi

Minh City Stock Exchange, helping shareholders monitor the implementation of Resolutions approved by the GMS

and the operational efficiency of the Board of Directors. Thereby, it enhances the ability to access potential capital

sources of the market, optimizes the use of capital, and builds investor confidence in VID.

• 

• 

• 

• 

3
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Toan Luc Paper JSC

Toan Luc Paper JSC

III. Dividends distributed

Hoang Viet Investment 

Education Corporation

I. Sale of goods and services

II. Purchase of goods and services

Name of organization/individual

Viet My Education Culture Corporation

Viet My Education Culture Corporation

Viet My Education Culture Corporation

Development 

Hoang Viet Investment Development Educa-

tion Corporation
Associate

Associate

Company’s subsidiaries

Company’s subsidiaries

Relationship with the Company

Person related to the Board of Directors

Person related to the Board of Directors

Person related to the Board of Directors

0306213397

0305623305

0305623305

0306213397

0305072778

0305072778

0305072778

NSH No.*, date of

issue, place of issue
Address

252 Lac Long Quan, Binh Thoi

Ward, Ho Chi Minh City

252 Lac Long Quan, Binh Thoi

Ward, Ho Chi Minh City

252 Lac Long Quan, Binh Thoi

Ward, Ho Chi Minh City

252 Lac Long Quan, Binh Thoi

Ward, Ho Chi Minh City

252 Lac Long Quan, Binh Thoi

Ward, Ho Chi Minh City

Lot A2-8, N5 Street, Tay Bac Cu

Chi Industrial Park, Tan An Hoi

Commune, Cu Chi District, Ho Chi

Minh City

Lot A2-8, N5 Street, Tay Bac Cu

Chi Industrial Park, Tan An Hoi

Commune, Cu Chi District, Ho Chi

Minh City

2025

2025

2025

2025

2025

Resolution 02.25NQ/

TLĐHĐCĐ dated 

16/12/2025

Minutes of the GMS 

meeting dated 20/05/2025

Time of trans-
Resolution/Decision No. of Content, quantity, total value of trans-

actions with

the Company
the GMS/BOD action/

Advance payment of 2025

dividends at a rate of 20%, value of

5,171,400,000 VND 

2024 dividends distributed at a rate of 

12%, value of 14,109,025,200 VND

2024 dividends distributed at a rate of

30%, value of 1,812,132,000 VND.

Advance payment of 2025 

dividends at a rate of 14%, value of 

Minutes of the GMS

meeting dated 06/01/2025;

Minutes of the GMS 

meeting dated 05/11/2025
1,268,492,400 VND

Service provision contract with a total 

value of 790,395,482 VND

Business Cooperation Contract No.:

02.17/HĐHTKD-VID-TMTL with a total 

value of 360,000,000 VND

Service provision contract with a total

value of 31,434,130 VND; Share trans-

fer contract No. 01/2025/HĐCNCP

dated 03/12/2025 with a total value 

of 16,000,000,000 VND

Business Cooperation Contract No.: 

01/HĐHT-VD-VA and 001-2025/

HDVID/CSVC with a total value of 

8,141,051,572 VND

TRANSACTIONS, REMUNERATION, AND BENEFITS OF THE
BOARD OF DIRECTORS, BOARD OF MANAGEMENT, AND
SUPERVISORY BOARD
CONTRACTS OR TRANSACTIONS WITH INTERNAL SHAREHOLDERS
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TRANSACTIONS, REMUNERATION, AND BENEFITS OF THE
BOARD OF DIRECTORS, BOARD OF MANAGEMENT, AND
SUPERVISORY BOARD
CONTRACTS OR TRANSACTIONS WITH INTERNAL SHAREHOLDERS

Tađôcom

VI. Divestment

An Tuong Viet JSC

Toan Luc Paper JSC

IV. Short-term loans

III. Dividends distributed

V. Capital contribution investment

Name of organization/individual

Viet My Education Culture Corporation

Viet My Education Culture Corporation

Sai Gon Vien Dong Technology Joint Stock

Company

Hoang Viet Investment Development Educa-

tion Corporation

Associate

Associate

Associate

Associate

Subsidiary

Relationship with the Company

Person related to the Board of Directors

Person related to the Board of Directors

0300716891

1800531192

0305623305

0305072778

0305072778

0306213397

3602215897

NSH No.*, date of 

issue, place of issue
Address

2nd Floor, No. 84, Quarter 4, 30/4 Street, 

Tran Bien Ward, Dong Nai Province

102A Pho Co Dieu, Minh Phung Ward, Ho 

Chi Minh City, Vietnam

Lot A2-8, N5 Street, Tay Bac Cu Chi Indus-

trial Park, Tan An Hoi Commune, Cu Chi 

District, Ho Chi Minh City

252 Lac Long Quan, Binh Thoi Ward, Ho Chi 

Minh City

252 Lac Long Quan, Binh Thoi Ward, Ho Chi 

Minh City

252 Lac Long Quan, Binh Thoi Ward, Ho Chi 

Minh City

11B Hoa Binh, Ninh Kieu Ward, Can Tho City, 

Vietnam

2025

2025

2025

2025

2025

2025

2025

Resolution 

No. 08.25 NQ/

VIDHĐQT dated 

02/12/2025

Divestment valued at 16,000,000,000 

VND

Time of trans-Resolution/De-
Content, quantity, total value of transac-

tion/
actions with cision No. of the 

the Company GMS/BOD

Contract No. 01/HĐVV/VĐ-GTL 

dated 01/02/2017. Loan repayment

received: 63,905,000,000 VND, Loans

granted: 9,000,000,000 VND. Business 

cooperation interest: 2,632,067,124 VND

Contract No. 01/HĐVV/VĐ-VM dated

08/12/2025, No. 02/HĐVV/VDVM

dated 15/12/2025, No. 03/HĐVV/

VĐ-VM dated 26/12/2025. Loans

granted: 35,000,000,000 VND, Business

cooperation interest: 112,958,904 VND

Resolution 

No. 04.25 NQ/Capital contribution investment valued at 

VIDHĐQT dated 3,020,220,000 VND

27/06/2025
Resolution 

No. 05.25 NQ/Capital contribution investment valued at 

VIDHĐQT dated 12,928,500,000 VND

09/07/2025

Resolution 06/
Dividends distributed in 2024 at a rate of 

NQ HĐQT dated 
15%, valued at 8,639,554,500 VND.

26/08/2025

Resolution of

the GMS dated 
Dividends distributed in 2024 at a rate of 

5%, valued at 742,070,000 VND.
05/06/2025
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Audit opinion

Audited financial statements

84

88

CORPORATE GOVERNANCE
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Ho Chi Minh City, April 17 , 2026

VIEN DONG INVESTMENTDEVELOPMENTTRADINGCORPORATION

(028) 38428633

(028) 38425880

www.dautuviendong.vn

806 Au Co, Tan Binh Ward, Ho Chi Minh City
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	THÔNG TIN CHUNG
	VIDON CORP I ANNUAL REPORT 2025
	GENERAL INFORMATION
	GENERAL INFORMATION

	VISION
	Withthemottothateducation is the foundation for
	a nation’s sustainable development, Vien Dong Investment Development Trading JSC always strives to become a reputable investment organization in the field of infrastructure development and technology related to education. We believe that the greatest value of society lies in people, the most important interaction is between people, and the future of a country depends on young people.

	MISSION
	Regardlessof the socialcontext, we firmly believe
	that businesses can always operate with KINDNESS, maintain the mindset of a CREATOR, and be based on a foundation of INTEGRITY. The message “VIEN DONG - FOR THE COMMUNITY” aims to convey that the company has never been an independent entity. We exist to spread and resonate values to create greater impact, target more pressing issues, and desire to contribute to building a young generation of Vietnamese people who live in solidarity and are full of dedication to the Country.

	CORE VALUES
	Withastrong emphasison collaboration,
	professionalism, and conveying the company’s core mission message “For the Community” all of our activities are centered around four core values:
	VIEN DONG INVESTMENT DEVELOPMENT TRADING CORPORATION
	EnglishName
	Abbreviation
	VIENDONGINVESTMENTDEVELOPMENT TRADING CORPORATION VIDON CORP
	Stock symbol

	VID
	Physical training: Supple, healthy
	Respecting family values: Sharing and responsibility
	Professionalism in work: Solidarity, neatness
	Listing Exchange Business  Registration  Certificate No
	Charter Capital

	HOSE
	No. 4103001723 issued by the Department of Planning and Investment of Ho Chi Minh City for the first time on 17/07/2003. 19th amendment on 10/10/2025 408,360,690,000 VND
	Owner’S Capital

	408,360,690,000 VND
	Creating value for society: Dedication, enthusiasm
	Address
	806 Au Co, Tan Binh Ward, Ho Chi Minh City

	Telephone
	(028) 38428633

	Fax
	(028) 38425880

	Website
	www.dautuviendong.vn

	Independent auditing firm

	SOUTHERN AUDITING AND ACCOUNTING FINANCIAL CONSULTING SERVICES COMPANY LIMITED


	ESTABLISHMENT AND DEVELOPMENT PROCESS
	2018
	The Company elected additional independent members to the Board of Directors, amended and supplemented the Charter of Organization and Internal Regulations to improve governance and the legal system. During the year, the Company implemented the dividend payment for the 2017 fiscal year at a rate of 20% (including 10% in cash and 10% in shares).

	2019
	The Company utilized, renovated, and repaired existing facilities to become the Viet My Anh High School located at 806 Au Co, Ward 14, Tan Binh District, and officially put the school into operation from August 2019.

	2020 - 2022
	With sustainable development, success in business operations, and financial management for 3 consecutive years from 2020 to 2022, the Company issued shares to pay dividends of 10%, 15%, and 15% respectively, increasing the Charter Capital from 208.7 billion VND to 408.36 billion VND.

	FROM 2023 TO PRESENT
	The Company continues to achieve stable and sustainable development by maintaining and enhancing business performance along with a commitment to fulfilling the 5% cash dividend payment obligation to shareholders.
	1974
	The Company was officially established on 15/04/1974 under the name Vien Dong Paper Technology Company (VIDOGICO).

	2000
	The wave of comprehensive innovation and equitization in accordance with the state’s policy effectively helped Vien Dong Company rise strongly, becoming a highly reputable enterprise for domestic and foreign customers.

	2006
	On 25/12/2006, the Company was officially approved to list its shares on The Stock Exchange. Ho Chi Minh City (HOSE) with the stock symbol VID.

	2009
	The Company officially changed its name to Vien Dong Investment Development Trading Corporation.

	2017
	Basically completed the corporate restructuring and financial restructuring, transitioning the enterprise to a holdings model.



	BUSINESS LINES AND LOCATIONS OF THE BUSINESS
	BUSINESS LINES
	Production, business, and import-export of paper products.
	Financial investment in subsidiaries, associated companies.
	Education at primary, secondary, and high school levels; Professional intermediate education (not operating at headquarters); School psychology career guidance.
	VIDON CORP I ANNUAL REPORT 2025


	LOCATION OF BUSINESS
	The location of business as well as the market where Vien Dong Investment Development Trading Corporation is currently operating stretches from the central of Vietnam to the Southern Vietnam. In which, Ho Chi Minh City is the key area of operation for the Company.
	GENERAL INFORMATION



	INFORMATION ON GOVERNANCE MODEL, BUSINESS  ORGANIZATION, AND MANAGEMENT STRUCTURE
	GOVERNANCE MODEL
	Pursuant to the provisions of Point a, Clause 1, Article 137 of the Law on Enterprises, the governance model includes: General Meeting of Shareholders, the Board of Directors, the Board of Supervisors and General Director.

	MANAGEMENT STRUCTURE
	GENERAL MEETING OF
	SHAREHOLDERS
	BOARD OF DIRECTORS
	BOARD OF SUPERVISORS
	BOARD OF GENERAL DIRECTORS
	BINH DUONG
	BRANCH
	TOAN LUC PAPER
	JSC
	PROJECT MANAGEMENT
	UNIT
	R&D DEPARTMENT
	COMMERCIAL DEPARTMENT
	FINANCE AND ACCOUNTING
	DEPARTMENT
	FACILITIES MANAGEMENT
	DEPARTMENT
	HUMAN RESOURCES AND ADMINISTRATION
	DEPARTMENT


	SUBSIDIARIES, ASSOCIATED COMPAnies
	GOVERNANCE MODEL
	SUBSIDIARY
	No.
	Name of company
	Address
	Main production-business
	sector
	Charter capital (paid-in)
	(VND)
	Ownership
	percentage
	Toan Luc Paper JSC
	Lot A2-8, N5 Street, Tay Bac Cu Chi Industrial Park, Tan An Hoi Commune, Ho Chi Minh City
	Import-export trading
	184,887,018,700
	51.03%



	ASSOCIATE
	No,
	Main production-business
	Name of company
	Address
	sector Dong 102A Pho Co Dieu, Culture, education
	Sai
	Gon
	Vien
	Technology Joint Stock Minh Phung Ward, Ho
	Company
	Chi Minh City

	Charter capital  (VND)
	33,745,517,000

	Ownership
	percentage
	33.27%
	Tađôcom
	11B Hoa Binh, Ninh Acting as an agent for trading 14,841,400,000
	Kieu Ward, Can Tho cultural
	information  stationery,  student  supplies, children's toys, and office leasing
	and
	materials, cosmetics,
	gifts,
	City
	Hoang Viet Investment 252 Lac Long Quan, Preschool
	education, 49,232,000,000
	Development Education Binh Thoi Ward, Ho Chi secondary and high school
	Corporation
	Minh City
	education, foreign language and informatics training
	Minh Rong Tea Joint Zone 1B, Bao Lam 1 Planting, trading, processing
	4,749,311,440
	Stock Company
	Commune, Lam Dong and exporting tea, coffee,
	Province
	agricultural cow farming
	products,
	dairy
	32.98%
	28.33%
	27.04%



	DEVELOPMENT ORIENTATIONS
	MAIN OBJECTIVES OF THE COMPANY
	The key objectives to realize the Company’s long-term sustainable development strategy include:
	Build and maintain the brand, while expanding and developing synchronously other areas of operation where the Company has advantages, creating a foundation for stable, long- term, and solid development.
	Continue to transform business operations linked with financial restructuring to become an increasingly strong holdings company.
	Review long-term financial investments in subsidiaries and associated companies to enhance investment efficiency. Promote investment in companies operating in the education sector with high growth potential, high profit margins, and long-term stability.
	Maintain and develop corporate culture and the Vien Dong brand in the Vietnamese market and countries in the region.
	Respect and ensure the legitimate and rightful interests of shareholders and investors: Disclose information on Investment-Business-Financial activities in accordance with the law.


	DEVELOPMENT ORIENTATION
	DEVELOPMENT STRATEGIES IN MEDIUM AND LONG TERM
	PROMOTING INTERNAL STRENGTH – ELEVATING
	EDUCATION
	Focus on investing in education development based on the foundation of experience and resources accumulated over many years, to improve the quality of education, while creating many opportunities for learning and sustainable development for the community.

	IMPROVING GOVERNANCE OPTIMIZING OPERATIONS
	Promote innovation and improvement activities in management, apply effective management methods combined with the application of modern information technology tools to optimize processes and costs in the Company’s operations.

	ORIGINATING
	INSPIRATION
	INNOVATING THINKING
	Build a professional, creative, and inspiring working environment to encourage innovation in business such as: designing open workspaces, creating conditions for employees to freely express ideas and opinions..

	CONSOLIDATING POSITION – REACHING OUT FOR
	COOPERATION
	Strengthen and consolidate the linkage-cooperation relationship with existing partners, while proactively seeking new reputable investors and suppliers both domestically and internationally to expand strategic cooperation opportunities.

	HUMAN RESOURCE DEVELOPMENT – TALENT
	ENGAGEMENT
	Focus on developing the quality of human resources, improving productivity and work efficiency, in parallel with appropriate salary, bonus, and welfare policies, as well as clear promotion opportunities for employees, creating motivation for long-term commitment to the Company.


	SUSTAINABLE DEVELOPMENT GOALS
	With the spirit of Vien Dong - For the community, the company recognizes and commits that all of the company’s activities are related to responsibility towards the environment, society, and the community, which is an inseparable part of the management system and corporate culture
	GOALS FOR THE ENVIRONMENT
	The Company commits to fully implementing environmental protection measures throughout the entire production and business process, limiting to the maximum the use of raw materials and materials containing toxic components. The Company actively switches to using recycled paper and green, environmentally friendly materials, while implementing energy-saving production processes and minimizing greenhouse gas emissions.  Besides that, the Company organizes campaigns to raise community awareness about environmental protection, encouraging active participation in activities supporting and propagating for the environment. The Company also constantly develops environmentally friendly paper and paperboard products, meeting customer needs while ensuring a green environment and a sustainably developing society.

	GOALS FOR SOCIETY AND THE COMMUNITY
	Throughout the development process, the Company has always pursued a strategy of sharing value and contributing positively to the community. The Company has been implementing many social responsibility activities, working closely with local government agencies, partners, and the community to carry out sustainable development projects and charity programs. These activities not only help improve social awareness and capacity but also spread the spirit of sharing, supporting difficult circumstances, and contributing to building a cohesive and strong community. The Company’s social responsibility is reflected in building a positive working environment, encouraging cooperation and sharing of ideas among employees through open workspaces. To create long-term development motivation for the staff, the Company builds reasonable welfare policies, ensuring rights and sustainable career development. This is a factor that not only helps ensure stable work but also promotes sustainable development in business operations and improves the quality of life for employees, because the Company considers personnel as a valuable asset not only of its own but also of the whole society. With a commitment to sharing responsibility with the community, the Company collaborates with reputable organizations and partners to organize charitable activities. These activities always receive enthusiastic participation from the Board of Management and all employees, joining hands to contribute to building a developing and stable community.



	RISKS
	EXCHANGE RATE RISKS
	ECONOMIC RISKS
	In2025, theVietnameseeconomy continued to  affirm its position as a bright spot in the region  by maintaining its recovery momentum and  impressive growth. According to data from the  General Statistics Office of Vietnam, GDP in  2025 increased by 8.02% compared to Year X-1,  successfully achieving the targets set by the  Government. In addition, major macroeconomic  balances were ensured, the average Consumer  Price Index (CPI) in 2025 was controlled stably  below 4%, and the year-end PMI reached 53.0,  ranking second in the Asian region. In general,  the stability of the domestic macroeconomic  environment in 2025 created a solid ‘foundation’,  favorable for the business community to  confidently promote production and business  operations. However, contrary to domestic  stability, the global economic picture in 2025  remained intertwined with many gray areas  Management measures:  Recognizing the opportunities and challenges clearly, the Board of Management has maintained  caution and flexibility in operations, regularly monitoring market developments closely to make timely  decisions on inventory management and stable cash flow, in addition to focusing on supporting  Company’s subsidiaries and associates. This proactivity not only helps the Company minimize risks  from external fluctuations but also ensures stability, creating a solid foundation for the sustainable  development strategy in the next period.
	with clear differentiation between regions. Major economies and key export markets like the US still faced the problem of weakening growth due to the delayed impact of tight monetary policy, along with pressure from global supply chain restructuring and new trade barriers that significantly affected the world trade situation. In that context, with its position as a key enterprise operating in two business sectors, Paper and Education, Vien Dong Investment Development Trading Corporation must bear multidimensional impacts from macroeconomic factors such as exchange rate fluctuations, raw material costs, and inflation affecting the global economy and consumption trends. Specifically for the Paper business segment under import-export, it had to bear additional tremors from trade wars and Geopolitical conflicts that occurred, significantly affecting the supply chain of the entire region.
	Afterayear withmanyfluctuations,inflationary pressure in major economies around the world has cooled down, with the CPI in the US falling to an average level of 2.70%, creating an important premise for Central Banks to continue easing monetary policy to stimulate global economic growth which is showing signs of slowing down. Specifically, the US Federal Reserve (FED) implemented 3 interest rate cuts in 2025, bringing the operating interest rate down to a range of 3.50% - 3.75%. The interest
	rate reduction move by economic powers contributed to narrowing the interest rate gap between VND and USD, thereby reducing pressure on the domestic foreign exchange market. However, the USD/VND exchange rate in 2025 still maintained an upward trend, reaching 26.14 VND at the end of the year (according to Vietcombank exchange rate) due to the large amount of money pumped into the market to support economic growth according to the set targets.
	Management measures:
	Regarding the business operations of Vien Dong Investment Development Trading Corporation, especially at the Company’s subsidiary specializing in the paper sector, exchange rate and commodity market fluctuations directly affected the cost structure. In the face of many unpredictable fluctuations, the Board of Management has proactively implemented reasonable risk management measures, thanks to which the Company’s gross profit margin remained stable through inventory optimization and continuous monitoring of market changes, while maintaining sustainable cooperative relationships with partners to ensure efficiency in the company’s production and business operations.



	RISKS
	LEGAL RISKS The Company always pays attention to issues related to the law due to the specific nature of the industry. For the Education sector, the Company’s operations are directly governed by the Law on Education and guidingdocuments from the Ministry of Education and Training. Any changes in enrollment regulations,training programs, or socialized education policies can affect the long-term investment strategy andefficiency of this segment. In parallel, with international trade activities, the Company must adapt toa multinational legal environment. The main risks come from differences in legal systems, flexiblechanges in tariff policies, trade defense measures, or strict regulations on intellectual property andorigin in target export markets.
	ENVIRONMENTAL RISKS In the current global economic development trend, environmental risks and climate change have become key variables directly affecting the stability of the supply chain, especially for the paper business sector – the coreoperating segment at Vien Dong’s member unit. In addition, requirements and regulations related toenvironmental issues are becoming increasingly strict, requiring businesses to undergo transformationto meet them.  Management measures: Deeply aware of this issue, the Board of Management defines the responsibility of environmental  protection not only as a compliance obligation but as a key pillar, inseparable from the long-term  sustainable development strategy of the enterprise. We are committed to strictly complying with strict  environmental standards according to current legal regulations, while viewing this as a foundation to  build trust with the community and partners.
	Management measures:
	To proactively resolve these challenges, the Board of Management maintains a mechanism to regularly update and analyze changes in macroeconomic policies and specialized regulations to adjust operational mechanisms in a timely and appropriate manner. Through close coordination with regulatory agencies and a commitment to maintaining transparency in all activities, Vien Dong not only minimizes legal risks that could affect finance and brand but also creates a solid legal foundation, increasing competitiveness and ensuring sustainable development.
	FORCE MAJEURE RISKS Besides the specific riskgroups of the industry, the Company also pays special attention to systematic force majeure risks suchasnatural disasters, fires, epidemics, or Geopolitical fluctuations. These are objective factors beyondthecontrol of the business, although the frequency of occurrence is not high, they carry the potentialriskofcausing significant losses to tangible assets, the safety of the personnel team, and especially thecontinuity of the supply chain as well as operational processes. Management measures: With a proactive risk management motto, the Board of Management has built and integrated disaster  risk response scenarios into the general operational strategy of the entire system. Through periodic  assessment processes, forecasting hypothetical situations, and preparing business contingency plans,  Vien Dong is committed to making maximum efforts to contain and minimize negative impacts, protect  the enterprise’s resources, and ensure that production and business operations are maintained smoothly  and stably even in the most challenging contexts.
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	SITUATION OF PRODUCTION AND BUSINESS OPERATIONS
	RESULTS OF BUSINESS OPERATIONS IN THE YEAR 2025
	Unit: Million VND
	Indicators
	2024 Actual
	2025 Actual
	2025 Plan
	(%) 2025
	Actual/2025 Plan
	% (+/-) 2025
	Actual/2024 Actual
	Total revenue and other income
	1,226,975
	1,167,761
	1,160,000
	100.67%
	-3.25%
	Profit Before Tax
	11,368
	6,524
	42,000
	15.53%
	-42.61%
	Profit After Tax
	9,608
	1,404
	-85.39%
	Profit After Tax/Net Revenue Ratio (%) Basic earnings per share (VND/ share)
	0.81%
	170
	0.12%
	-84.72%
	-93.53%
	Unit: Million VND

	Indicators
	2024
	2025
	% increase/
	decrease 2025
	Value
	Proportion/ Net Revenue
	Value
	Proportion/ Net
	compared to 2024
	Revenue
	Cost of Goods Sold
	1,115,826
	93.86%
	1,072,812
	94.37%
	-3.85%
	Financial expenses
	28,383
	2.39%
	29,079
	2.56%
	2.45%
	Selling expenses
	30,801
	2.59%
	19,881
	1.75%
	-35.45%
	General and administrative expenses
	40,546
	3.41%
	34,290
	3.02%
	-15.43%
	Other expenses
	0.00%
	5,175
	0.46%

	Total expenses
	1,215,607
	102.25%
	1,161,237
	102.15%
	-4.47%
	In 2025, the Company recorded revenue and other income reaching approximately 1,170.81 billion VND, achieving 101% of the annual plan. However, Profit Before Tax only reached 6.52 billion VND, a decrease of 42.61% compared to 2024. The main reason comes from the market context in 2025 continuing to experience difficulties, negatively affecting the operational efficiency of Company’s subsidiaries as well as joint ventures and associates. Accordingly, the share of profit from associates decreased significantly, thereby creating pressure on the Company’s consolidated profit.
	Regarding costs, the Company continued to implement control and operational restructuring measures to adapt to market developments. Total costs in 2025 reached 1,161.24 billion VND, a decrease of 4.47% compared to 2024. This reduction reflects the Company’s efforts in optimizing the cost structure, especially selling expenses and general and administrative expenses, which decreased by 35.45% and 15.43% respectively compared to the previous year. Specifically, the Cost of Goods Sold in 2025 reached 1,072.81 billion VND, a decrease of 3.85%, continuing to account for a very large proportion in the cost structure (94.37%). Financial expenses recorded a slight increase of 2.45%, reaching 29.08 billion VND, causing the proportion to increase from 2.39% to 2.56%. In addition, other expenses increased significantly from an insignificant level in 2024 to 5.18 billion VND in 2025, reflecting the occurrence of expenses outside of regular operations. In general, the cost structure in 2025 shows that the Company has proactively adjusted its operations in a cautious direction, focusing on controlling operating expenses and improving operational efficiency, creating a foundation for improving business results in the following years.



	ORGANIZATION AND HUMAN RESOURCE
	LIST OF THE BOARD OF MANAGEMENT
	As at 31 December 2025
	No.
	Member
	Mr. Bui Quang Minh
	Ms. Nguyen Thi Thu
	Ms. Nguyen Thi Thuy Tien

	Position
	Vice Chairman of the Board of Directors and General Director
	Deputy  Director Chief Accountant
	General

	Number of shares owned (Shares)
	Ownership percentage
	501,604
	1.23%
	2,914,773
	7.14%
	1,745,667
	4.27%


	BIOGRAPHY OF THE BOARD OF MANAGEMENT
	Date of birth: 24/01/1986  Permanent Address: 3 Tran Quy Khoach, Tan Dinh Ward, Ho Chi Minh City Qualification: Master of Business Administration
	MR. BUI QUANG MINH  Vice Chairman of the Board of Directors and General Director
	Work history
	From 2008 to 2013
	From 2010 to present
	From 2013 to 2015 From 10/2015 to 10/2024
	Assistant to the Board of Directors of Vien Dong Investment Development Trading Corporation Member of the Board of Directors and Investment Development Director of Sai  Gon Vien Dong Technology Joint Stock Company Deputy Managing Director - Sales Director of MM Vidon Packaging Co., Ltd.
	Chairman of the Board of Directors of Toan Luc Paper JSC
	From 08/2016 to 04/2022
	From 04/2022 to present

	Current position at other organizations
	Number of shares held
	General Director of Vien Dong Investment Development Trading Corporation Vice Chairman of the Board of Directors and General Director of Vien Dong  Investment Development Trading Corporation Member of the Board of Directors and Investment and Development Director of  Sai Gon Vien Dong Technology Joint Stock Company 501,604 shares, accounting for 1.23% of Charter Capital

	Number of shares held by affiliated persons
	Name
	Relationship
	Number, ownership percentage
	Bui Quang Man
	Father
	6,736,924 shares, accounting for 16.49% of charter capital
	Nguyen Thi Thu
	Mother
	2,914,773 shares, accounting for 7.14% of charter capital
	Date of birth: 12/01/1959 Permanent address: 3 Tran Quy Khoach, Tan Dinh Ward, Ho Chi Minh City Qualification: University of Economics, Bachelor of Economic Management
	MS. NGUYEN THI THU Deputy General Director

	Work history
	From 2004 to 2006
	From 2006 to 04/2022
	From 2008 to present
	From 04/2022 to present

	Current position at other organizations
	Number of shares held
	Vice Chairman of the Board of Directors and Deputy General Director of Vien Dong Paper JSC Vice Chairman of the Board of Directors and Deputy General Director of  Vien Dong Trading and Development Investment JSC Chairman of the Board of Directors and General Director of Toan Luc  Trading JSC Deputy General Director of Vien Dong Trading and Development Investment  Corporation Chairman of the Board of Directors and General Director of Toan Luc  Trading JSC
	2,914,773 shares, accounting for 7.14% of Charter Capital

	Number of shares held by affiliated persons
	Name
	Relationship
	Quantity, ownership percentage
	Bui Quang Man
	Husband
	6,736,924 shares, accounting for 16.49% of Charter Capital
	Bui Quang Minh
	Child
	501,604 shares, accounting for 1.23% of Charter Capital
	Toan Luc Trading JSC
	Related organization
	3,230,053 shares, accounting for 7.91% of Charter Capital



	ORGANIZATION AND HUMAN RESOURCE
	LIST OF THE BOARD OF MANAGEMENT
	Date of birth: 02/07/1977 Permanent address: 81/1/2 Huynh Man Dat, Thanh My Tay Ward, Ho Chi Minh City Qualification: Bachelor of Economics in Accounting – Auditing, Chief Accountant training cer tificate
	MS. NGUYEN THI THUY TIEN Chief Accountant
	Work history
	From 2001 to 2009
	From 2010 to 2016
	Staff of Finance and Accounting Department, Toan Luc Trading JSC Chief Accountant of Toan Luc Trading JSC
	From 2017 to 09/2019
	Chief Accountant of Toan Luc Paper JSC
	From 11/2020 to present
	From 10/2019 to present
	From 10/2024 to present

	Current position at other organizations
	Number of shares held
	Deputy Financial Director of Toan Luc Paper JSC Chief Accountant of Vien Dong Trading and Development  Investment JSC Chairman of the Board of Directors of Toan Luc Paper JSC Deputy Finance Director of Toan Luc Paper Joint Stock Company Chairman of the Board of Directors of Toan Luc Paper Joint Stock Company 1,745,667 shares, accounting for 4.27% of Charter Capital

	Number of shares held by affiliated persons
	Name
	Relationship
	Quantity, ownership percentage
	Nguyen Minh Hung
	Husband
	17,000 shares, accounting for 0.04% of Charter Capital


	CHANGES IN THE BOARD OF MANAGEMENT IN 2025
	None

	NUMBER OF STAFFS
	No.
	Criteria
	By labor qualification
	University and postgraduate level
	College and intermediate vocational level
	Primary and technical worker level
	Unskilled labor

	By gender
	Male
	Female

	By labor contract duration
	Contract with duration of 1 to 3 years
	Indefinite-term contract

	Total
	2024
	2025
	Quantity (persons)
	Percentage (%)
	Quantity (persons)
	Percentage (%)
	100%
	100.00%
	69.23%
	58.82%
	19.23%
	17.65%
	0.00%
	5.88%
	11.54%
	17.65%

	100%
	100%
	57.69%
	58.82%
	42.31%
	41.18%

	100%
	100%
	26.92%
	58.82%
	73.08%
	41.18%

	100%
	100%


	ORGANIZATION AND HUMAN RESOURCE
	HR POLICY
	Human resources play a core role in Vien Dong’s sustainable development strategy. Professional, skilled human resources will help the Company maintain its advantage and ensure business efficiency. Furthermore, ensuring stable employment, taking care of benefits and policies, and guaranteeing the quality of life for employees is also a way to demonstrate the Company’s Corporate Social Responsibility (CSR).
	TRAINING POLICY
	The Company constantly focuses on improving the quality of human resources, especially in training and skill development. In 2025, the Company continued to implement personalized training policies based on the needs of each employee, while investing in professional training courses and foreign language enhancement. These efforts not only help build a strong team but also create opportunities for each individual to maximize their potential through typical training courses including: IELTS Vien Dong, Life Management, Cooking, Corporate Culture, etc.
	The Company’s recruitment strategy focuses on attracting young personnel, especially fresh graduates with a passion for self and career development. The Company prioritizes enthusiastic candidates with a progressive mindset and willingness to learn, without placing too much emphasis on experience, in order to create development opportunities for the younger generation. The Company focuses on developing the potential of personnel, creating  a working environment where each individual can maximize their abilities.

	EMPLOYMENT - WORKING ENVIRONMENT
	The workspace is designed with dedication, aiming to create an ideal working space that stimulates creativity and optimizes work performance. Work areas are designed
	group interaction, encouraging communication and knowledge sharing among employees. In addition, entertainment and relaxation spaces are also emphasized, with the goal of creating a balanced and happy working environment where each employee can reach their full potential. The working environment is characterized by authenticity and mutual respect within the Company. Employees and candidates at Vien Dong are evaluated on the principle of fairness and non-discrimination.
	flexibly,
	supporting
	both
	individual
	work
	and

	REGARDING SALARY, BONUS, WELFARE, AND REMUNERATION
	The Company’s salary, bonus, and welfare policies fully comply with the provisions of the Labor Law and standards set by the Trade Union. In addition, the Company also applies flexible salary and bonus policies based on capacity, while maintaining a worthy reward regime for personnel with long-term contributions. The Company also regularly organizes direct meetings, creating conditions for employees to contribute opinions on the Company’s new policies. 2025 was a difficult year for many businesses, but the Company overcame challenges and achieved many positive results, maintaining an average
	salary of 19.6 million VND/month, an increase of more than 3.70% compared to 2024. In addition, the Company also cares about developing the health and morale of employees
	activities. This not only helps employees maintain their health but also creates connection, sharing, and development among employees in a dynamic and positive working environment.
	through
	organizing
	diverse
	sports


	AVERAGE INCOME OVER THE YEARS
	Indicators
	Average income (million VND/person/month)

	2023
	16,4

	2024
	18,9

	2025
	19,6

	REGARDING SAFETY AND LABOR PROTECTION POLICY
	The Company’s protection and safety policy for employees is built based on deep concern for the health and safety of each employee. The Company organizes professional training courses on occupational safety to improve awareness and necessary knowledge for every individual. At the same time, the Company provides full personal protective clothing and equipment, ensuring suitability and meeting the requirements of each specific job.
	In addition, the Company also focuses on fire prevention and fighting (PCCC) skills training, as well as organizing practical training sessions on first aid, ensuring that each employee not only knows how to protect themselves in an emergency but can also support colleagues when necessary. Thereby, the Company is committed to creating a safe working environment where everyone works not only effectively but also with peace of mind, protecting themselves and their colleagues.



	INVESTMENT ACTIVITIES, PROJECT IMPLEMENTATION
	MAJOR INVESTMENTS In 2025, the Company did not make any major investments.
	OPERATIONAL STATUS AT COMPANY’S SUBSIDIARIES
	TOAN LUC PAPER JOINT STOCK COMPANY
	Unit: Million VND
	Indicators
	Total Assets
	Net Revenues
	Profit From Business Activities
	Profit Before Tax
	Profit After Tax

	Implemented 2024
	Implemented 2025
	(+/-) %2025/2024
	841,706
	795,038
	-6%
	1,179,907
	1,128,845
	-4%
	5,357
	3,589
	-33%
	7,282
	4,955
	-32%
	5,522
	2,835
	-49%



	OPERATIONAL STATUS AT COMPANY’S ASSOCIATES
	MINH RONG TEA JOINT STOCK COMPANY
	Unit: Million VND
	Indicators
	Total Assets
	Net Revenues
	Profit From Business Activities
	Profit Before Tax
	Profit After Tax

	Implemented 2024
	Implemented 2025
	(+/-) %2025/2024
	62,291
	62,667
	1%
	4,233
	3,768
	-11%
	2,690
	3,143
	17%
	1,751
	1,936
	11%
	1,144
	1,267
	11%



	COPERATIONAL STATUS AT COMPANY’S ASSOCIATES
	TAĐÔCOM
	Unit: Million VND
	Indicators
	Total Assets
	Net Revenues
	Profit From Business Activities
	Profit Before Tax
	Profit After Tax

	Implemented 2024
	Implemented 2025
	(+/-) %2025/2024
	59,440
	53,793
	-10%
	106,632
	127,401
	19%
	1,604
	3,046
	90%
	2,006
	3,579
	78%
	1,584
	3,018
	91%


	SAI GON VIEN DONG TECHNOLOGY JSC
	Unit: Million VND
	Indicators
	Total Assets
	Net Revenues
	Profit From Business Activities
	Profit Before Tax
	Profit After Tax

	Implemented 2024
	Implemented 2025
	(+/-) %2025/2024
	236,667
	253,390
	7%
	2,727
	14,333
	426%
	29,082
	27,505
	-5%
	28,269
	27,505
	-3%
	27,581
	26,846
	-3%


	HOANG VIET INVESTMENT DEVELOPMENT EDUCATION CORPORATION
	Unit: Million VND
	Indicators
	Total Assets
	Net Revenues
	Profit From Business Activities
	Profit Before Tax
	Profit After Tax

	Implemented 2024
	Implemented 2025
	(+/-) %2025/2024
	247,805
	303,907
	23%
	119,833
	190,323
	59%
	28,556
	13,201
	-54%
	28,462
	11,542
	-59%
	25,988
	9,749
	-62%




	ENVIRONMENT-SOCIAL-GOVERNANCE (ESG) REPORT OF THE COMPANY
	IMPACT ON THE ENVIRONMENT DIRECT GHG EMISSION In the paper manufacturing industry, greenhouse gas emissions are an important factor that needs to be controlled. To minimize direct greenhouse gas emissions, Vien Dong has implemented the following measures:
	and technology: The Company has invested in advanced, high-efficiency, and low-energy-
	Investing
	in
	modern
	equipment
	equipment, helping to significantly reduce the amount of greenhouse gases emitted from the production process. Periodic inspection and maintenance of  machinery: The Company performs periodic  maintenance and inspection of machinery  to detect and repair technical problems in  a timely manner, ensuring that machinery  operates efficiently and minimizing emissions  due to sub-optimal operation.
	consuming
	machinery
	and
	Planting green trees around the production area: The Company actively builds many green trees as a “green lung” around the factory to help absorb CO2 and clean the air. Improving green product design: The Company designs paper products that consume less raw materials while still ensuring quality, helping to reduce energy consumption in production. The Company also prioritizes the use of recycled materials instead of new materials, helping to reduce emissions during the raw material production process. With the above solutions, Vien Dong has contributed to minimizing greenhouse gas emissions, contributing to environmental protection.

	INDIRECT GHG EMISSION
	Although greenhouse gas emissions from the education sector are not large, controlling and minimizing environmental impact is still very important. Emissions mainly come from domestic waste in areas such as canteens, classrooms, schoolyards, and from the use of energy-consuming cooling equipment such as air conditioners. To minimize emissions and contribute to environmental protection, Vien Dong has implemented the following solutions:
	Strengthening waste management: strengthening the installation of full waste sorting bins in areas within the school. The bins are clearly designed to sort waste, helping the waste treatment and recycling process become more efficient.
	Saving energy: actively implementing energy-saving measures such as turning off electrical equipment when not in use, while periodically checking electricity meters and electricity bills to detect abnormalities in a timely manner. This helps reduce energy consumption and limit greenhouse gas emissions from cooling equipment.
	organizing propaganda campaigns on waste sorting and energy saving, aiming to raise environmental protection awareness for students. In addition, curricula integrating knowledge about environmental protection into the curriculum help students not only understand but also practice environmental protection habits in their daily lives.
	Raising
	community
	awareness:


	ENVIRONMENT-SOCIAL-GOVERNANCE (ESG) REPORT OF THE COMPANY
	ENERGY CONSUMPTION Vien Dong always prioritizes efficient energy use. To achieve this goal, the Company has implemented the following solutions:
	Developing energy usage standards: The Company has established energy usage standards for each type of equipment, machinery, and area in offices as well as educational facilities. These standards not only help monitor the energy efficiency of each department but also raise employee awareness regarding their responsibility to save energy. Monitoring and reporting energy usage: The Company’s
	usage standards and report periodically on energy consumption. These reports help the Company evaluate and analyze energy efficiency, thereby making timely adjustments to improve performance. Raising awareness through internal communication: The  Company regularly organizes internal communication  activities to raise awareness among staff and employees  about environmental protection and efficient energy use.  Propaganda campaigns and educational sessions on energy  saving are held regularly. The Company also encourages  employees to contribute energy-saving initiatives, with  feasible ideas being implemented and rewarded. Investing in energy-saving equipment: The Company  continuously replaces old equipment and invests in new,  more efficient products, such as LED lights, DC-standard  ceiling fans, air conditioners, and electronic devices with  energy-saving certifications. These improvements not  only minimize energy consumption but also contribute to  reducing long-term operating costs.
	offices
	and
	educational
	facilities
	apply
	energy
	In 2025, the Company primarily used electricity and gas for
	electricity consumption reached 655,433 kWh, equivalent to 2,359,558,800 Kjun, while gas consumption reached 5,400 kg, equivalent to 21,600,000 Kjun.
	production
	and
	business
	activities.
	Specifically,

	ENVIRONMENT-SOCIAL-GOVERNANCE (ESG) REPORT OF THE COMPANY
	WATER CONSUMPTION
	Recognizing that water is an invaluable resource facing many challenges, the Company identifies the protection of water environments as an urgent priority in its sustainable development strategy. We are committed to strictly complying with wastewater discharge standards while realizing
	the motto ‘Acting with the community for the living environment’.
	Besides technical solutions, we focus on building a ‘Water Saving’ culture throughout the enterprise. Through regular internal communication activities, every staff member is equipped with knowledge and a sense of responsibility to use water resources efficiently, minimizing waste in
	both production and daily life.
	In addition, the Company has invested in building and upgrading the wastewater treatment system, ensuring that wastewater always meets national standards before being discharged into the environment. The Company’s wastewater treatment system is operated regularly and effectively, contributing positively to reducing water pollution and protecting the ecosystem and water quality in surrounding areas. Information regarding the Company’s water sources and water usage in
	2025 is as follows:
	In 2025, the Company used a total of 37,237 liters of water, primarily from the municipal water supply. This amount of water was allocated to the Company’s two main activities: production and business. Specifically, production activities used 18,618 liters of water, and business activities

	MANAGEMENT OF RAW MATERIALS
	Raw materials and energy are two critical factors in the production and business processes of any enterprise. For the Company, raw materials and energy not only directly affect production efficien- cy but also play a key role in environmental protection. Therefore, the Company has implemented solutions to minimize negative im- pacts from the use of raw materials, including:
	The Company evaluates and selects appropriate raw materials, prioritizing high-quality paper materials with low waste content, thereby contributing to reducing emissions and protecting the environment throughout the production process. In addition, the Company focuses on raising employee awareness about the importance of saving raw materials and using them efficiently. Employees are thoroughly trained in methods for reasonable raw material usage to avoid waste, while also contributing to environmental protection initiatives. Such small actions contribute not only to reducing production costs but also to enhancing the Company’s community responsibility toward the environment. Furthermore, the Company continues to seek and apply advanced technologies to optimize the use of energy and raw materials at factories, warehouses, and schools, while minimizing negative impacts on the surrounding ecosystem.
	used 18,618 liters.


	ENVIRONMENT-SOCIAL-GOVERNANCE (ESG) REPORT OF THE COMPANY
	COMPLIANCE WITH THE LAW ON ENVIRONMENTAL PROTECTION At Vien Dong, environmental protection is not just a responsibility but a key factor in our sustainable development strategy. We comprehensively control ecological impacts across the entire value chain: from supply and production to product distribution. Beyond strictly complying with the Law on Environmental Protection, Vien Dong proactively pioneers the application of green technology and process improvements to minimize our carbon footprint. Our environmental risk management system is operated strictly with modern waste treatment plans (gas, water, solid waste) and fire prevention measures. Moreover, Vien Dong believes that sustainability must stem from human mindset. Therefore, we continuously spread ‘green consciousness’ to our staff and accompany our partners to create a safe and civilized business ecosystem. The Company understands that compliance with the law is a prerequisite but not sufficient; therefore, Vien Dong always proactively cooperates with partners in fulfilling environmental protection responsibilities, while implementing initiatives to raise awareness among staff and employees about the importance of sustainable development and protecting the common ecosystem. In 2025, the Company had no cases of violation of environmental laws.
	REPORT ON RESPONSIBILITY FOR LOCAL COMMUNITY In Vien Dong’s sustainable development strategy, economic growth always goes hand in hand with social responsibility. In 2025, the Company realized this commitment by contributing a total of 343 million VND to social security activities. Besides the obligation to contribute periodically to social funds, the Company proactively initiated and sponsored many meaningful projects such as the ‘Accompanying to Care for Tet’ and ‘Charity for Building Compassionate Houses’ programs. These efforts not only contribute to improving the living environment for those in difficult circumstances but also affirm our desire to create positive and sustainable impacts for the community where we are present.

	ENVIRONMENT-SOCIAL-GOVERNANCE (ESG) REPORT OF THE COMPANY
	POLICIES RELATED TO EMPLOYEES
	At Vien Dong Trade and Investment Development JSC, we are committed to building a human resource management system based on Fairness – Transparency – Integrity. For Vien Dong, mutual trust and respect are not just codes of conduct but core values to connect every individual, creating a sustainably cohesive collective and breakthrough internal strength. The Company is committed to building its workforce  systematically and strategically, considering this a  key factor in promoting the organization’s sustainable  development. The Company continuously invests in  enhancing the professional and technical capabilities of  employees, while focusing on developing communication  and social skills to create a comprehensive workforce.  To support management and optimize work processes,
	the company uses Base HR software for storing and digitizing administrative and HR processes. Furthermore, communication is conducted through Zalo, Miro, and Notion systems, helping employees quickly update company policies, improving communication efficiency, and outperforming traditional methods like paper documents or emails. Additionally, the Company organizes community engagement activities such as sports exchanges, running events, extracurricular trips to Cambodia and Thailand, swimming clubs, cooking clubs, etc., to improve health and strengthen the connection between staff and employees.
	At Vien Dong, we define the health and safety of our staff as our most precious asset. The Company establishes and strictly monitors labor safety standards, creating a healthy and humane working environment. Besides absolute compliance with insurance policies (social insurance, health insurance, unemployment insurance), the Company proactively implements periodic intensive health care programs and occupational disease screenings. In particular, we maintain a mechanism for regular evaluation and improvement of the working environment, ensuring that employees are always best protected to dedicate themselves with peace of mind.
	In addition to an attractive base salary, we increase employee income through a flexible performance bonus mechanism, breakthrough initiative bonuses, and superior financial welfare packages. Regarding career development, the Company is committed to building a clear promotion roadmap for each position. The performance evaluation system is standardized and fair, ensuring that all efforts are recognized and all promotion opportunities are based on actual competence and achievements. At Vien Dong, employees not only find financial security but also see an open career future.


	FINANCIAL SITUATION
	FINANCIAL SITUATION
	Unit: Million VND
	No.
	INDICATORS
	1 2 3 4 5 6 7 8 9
	Total Assets Net Revenues Gross Profit Profit From Business Activities Other Profits Profit Before Tax Profit After Tax Dividend Basic earnings per share (VND)
	2024
	2025
	% change 2025 vs 2024
	1,121,750 1,188,878 73,052 7,901 3,468 11,368 9,608
	1,122,102 1,136,851  64,039  8,912
	-2,388
	6,524 1,404

	0.03% -4.38% -12.34% 12.80% N/A -42.61% -85.39%
	5%
	170
	- 11
	-93.53%



	MAJOR FINANCIAL INDICATORS
	Indicators
	Liquidity Indicators
	Current Ratio
	Quick Ratio

	Capital Structure Indicators
	Debt Ratio
	Debt/Equity Ratio

	Operating Capacity Indicators
	Inventory Turnover
	Total Asset Turnover

	Profitability Indicators
	Profit After Tax Ratio
	Profit After Tax/Average Owner's Equity Ratio
	Profit After Tax/Average Total Assets Ratio
	Profit From Business Activities/Net Revenues Ratio

	Unit
	Times
	Times
	Times
	Times

	2024
	2025
	1.45
	0.81
	1.21
	0.73
	40.45
	67.94
	43.41
	76.70
	3.78
	1.00
	3.97
	1.01
	0.81
	1.46
	0.81
	0.66
	0.12
	0.22
	0.13
	0.78

	INDICATORS OF LIQUIDITY
	In 2025, the Company’s liquidity Indicators saw a slight decline. Specifically, the Current Ratio decreased from 1.45 times to 1.21 times and the Quick Ratio also decreased from 0.81 times to 0.71 times as the Company used cash to participate in investment activities in development projects in the education sector. Consequently, the Company prioritized maintaining cash flow for core business operations and investments, accepting a lower liquidity level that remains within the control threshold.

	INDICATORS REGARDING CAPITAL STRUCTURE
	The capital structure of the Company in 2025 prioritized the use of financial leverage in the context of low bank interest rates. As a result, the Debt Ratio increased from 40.45% to 43.41%, while the Debt/Owner’s Equity ratio increased sharply from 67.94% to 76.70%. This increase is necessary for the Company to expand its use of loans to finance production and business activities to maximize benefits from government support loan packages in the context of a strongly promoted economy. Although higher leverage may increase financial obligation pressure, the current capital structure is still assessed by the Company as suitable for its asset scale and cash flow generation capacity in the short and medium term.

	INDICATORS REGARDING OPERATIONAL CAPACITY
	Asset utilization efficiency improved positively in 2025 through the increase in Inventory Turnover from 3.78 to 3.97, alongside a slight increase in asset turnover. This is the result of the Company’s efforts in implementing operational management and optimizing asset allocation efficiency, there- by bringing long-term value in the future.

	INDICATORS REGARDING PROFITABILITY
	In 2025, the Company faced many difficulties from raw material cost issues and market competition, causing profitability to decline from 1.46% to 0.22% for the ratio of Profit After Tax to average Owner’s Equity, and from 0.81% to 0.13% for average Total Assets. Notably, the ratio of profit from production and business activities to net Revenues increased sharply from 0.66% to 0.78%. This is the achievement of proactivity in cost control, with thorough reduction of selling and administrative expenses in the context of a business market facing many challenges.



	SHAREHOLDERS STRUCTURE, CHANGE IN THE OWNER’S EQUITY STOCK INFORMATION
	Shares
	Shares of Vien Dong Investment Development Trading Corporation

	Total issued shares
	40,836,069 shares

	Number of outstanding shares
	40,836,069 shares

	Number of treasury stocks
	0 shares

	Share type
	Common

	Par value
	10,000 VND/share

	SHAREHOLDERS STRUCTURE
	No.
	Object
	State shareholders
	Quantity shares (Shares)
	Ownership percentage/
	Number of
	Charter Capital shareholders
	Shareholders Structure
	Organization
	Individual
	Major shareholders
	12,881,750
	31.54
	Domestic
	12,881,750
	31.54
	Foreign

	Treasury stocks
	Other shareholders
	27,954,319
	68.46
	2,956
	2,929
	Domestic
	27,558,326
	67.49
	2,906
	2,885
	Foreign
	395,993
	0.97

	TOTAL
	40,836,069
	100.00
	2,960
	2,932
	In which: - Domestic
	40,440,076
	99.03
	2,910
	2,888
	- Foreign
	395,993
	0.97



	LIST OF MAJOR SHAREHOLDERS
	CHANGE IN THE OWNER’S EQUITY:
	None

	TRANSACTION OF TREASURY STOCKS:
	None
	No. 1 2 3
	Shareholder
	Bui Quang Man Bui Quang Man Nguyen Thi Thu Toan Luc Trading JSC Capital representative: Ms. Nguyen Thi Thu

	Number of shares
	Ownership percentage (%)
	6,009,549 727,375 2,914,773
	14.72 1.78 7.14
	3,230,053
	7.91


	OTHER SECURITIES:
	None
	MAXIMUM FOREIGN OWNERSHIP PERCENTAGE Based on Official Dispatch No. 911/UBCK-PTTT dated February 23, 2022, the maximum foreign ownership Percentage of Vien Dong Investment Development Trading Corporation is: 50%.
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	ASSESSMENT OF OPERATING RESULTS
	The year 2025 closed with gloomy colors in the global economic picture. Geopolitical fragmentation continued to escalate in hotspots such as Eastern Europe, the Middle East, Asia, and especially between the US and China, causing trade to stagnate and significantly affecting the global supply chain. Domestically, although the macroeconomic economy maintained a positive recovery momentum with impressive  GDP growth reaching 8.02%, the business community in the import-export sector still faced difficulties from USD/ VND exchange rate pressure and fierce competition from new market entrants. Directly affected by this context,  the Company’s net Revenues and other income in 2025 reached 1,168 billion VND, completing 101% of the set plan.  In addition, thanks to streamlining the operational apparatus, Profit Before Tax reached 6.5 billion VND in 2025. Regarding paper business operations, the Company continues to seek new markets, thereby expanding growth  opportunities. The Company has made efforts to find suppliers with reasonable pricing policies, thereby helping  to enhance the ability to participate in bidding packages for supplying paper to domestic printing companies.  Regarding financial investment activities, the performance of the Company’s subsidiaries and associates ensures  a stable growth rate and efficiency, thereby improving the overall Operating Results for the entire company.
	ORGANIZATION AND HUMAN RESOURCE
	Throughout the journey of formation and development, Vien Dong has always been consistent with the principle: People are the core factor and the most valuable asset. The Company always grasps to understand the thoughts and aspirations of personnel, timely helping and  supporting employees to maximize their capabilities. At the same time, the Company always ensures full income  and welfare for all employees. In addition, online training courses for management levels were also one of the key activities in the past year to  improve management capacity, continuing the work of building and promoting the team that has been Implemented  throughout many years. The organizational and human resource structure is increasingly streamlined and effective. The Company is  strengthening the recruitment of new capable personnel to supplement departments to best serve business  activities in new conditions.
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	The project appraisal work is standardized through many strict screening rounds, helping to accurately determine priorities and actual profit potential. In parallel, we maintain a mechanism for monitoring cash flow and disbursement progress regularly. Maintaining financial discipline not only helps optimize capital efficiency but is also an important ‘checkpoint’ to minimize risks. In particular, Vien Dong’s investment strategy is always reviewed periodically and adjusted flexibly, ensuring the Company is always in a proactive position to adapt to all market fluctuations.
	Vien Dong Investment Development Trading Corporation always pursues a sustainable development philosophy, linking the Company’s interests with the interests of stakeholders. With transparent and effective Corporate Governance and investor relations activities. In recent times, the Company has promoted remote information provision activities, via Telephone, email, improved  the modern, user-friendly website, providing accurate and timely updated information to the investor community. In addition, complying with the Corporate Governance standards stipulated in the Company’s regulatory documents  and complying with current regulations of the Ministry of Finance and The State Securities Commission;, the Board  of Management always directs the strict implementation of information disclosure activities to the market. For  events affecting stock prices on the market, the Company always ensures the transmission of accurate and timely  information to shareholders and the investor community.

	FINANCIAL SITUATION
	ASSETS
	Indicators
	Total Assets
	31/12/2024
	Value
	Proportion
	1,121,750
	100.00%
	31/12/2025
	Value
	Proportion
	1,122,102
	100%
	% Change
	0.03%

	CAPITAL STRUCTURE
	Indicators
	Total Capital
	31/12/2024
	Value
	Proportion
	1,121,750
	100.00%
	31/12/2025
	Value
	Proportion
	1,122,102
	100.00%
	% Change
	0.03%



	582
	Billion VND
	Current Assets

	539
	Billion VND
	Non-Current Assets
	1,122  Total Assets

	Billion VND
	539  Liabilities

	Billion VND

	635
	Billion VND
	Owner’sEquity
	1,122  Total Capital

	Billion VND

	IMPROVEMENTS IN ORGANIZATIONAL STRUCTURE, POLICIES, AND MANAGEMENT
	Utilize a transparent and objective performance evaluation system. Reward high-performing employees while implementing appropriate measures for violations
	Human resources management increasingly focuses on applying information technology solutions. The Company is currently using the AMIS human resource management software, which has significantly shortened manual processing time, digitized many processes, helped ensure compliance with Company and State regulations, and enhanced professionalism in human resources and administrative management..
	The organizational structure is becoming increasingly streamlined, shifting from a centralized to a decentralized model, allowing departments and work teams greater autonomy. Empowerment, coupled with responsibility, helps enhance proactivity and work efficiency.
	Strengthen internal connections and build a sustainable corporate culture. Organize team- building activities and interactions between departments to foster employee engagement. Additionally, create a positive feedback culture, ensuring all contributions are respected and carefully considered.
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	DEVELOPMENT PLANS IN FUTURE
	PRODUCTION AND BUSINESS PLAN FOR 2026
	No.
	Indicators
	Total revenue & income
	Profit Before Tax
	Dividend

	Unit
	Billion VND
	Billion VND

	2026 Plan
	1,000


	SOLUTIONS TO IMPLEMENT THE SET PLANS:
	Coordinate closely with subsidiaries in many aspects, mainly regarding capital management and human resources, to achieve efficiency this year and continue long-term development in the paper industry.
	Support associated companies in their respective business fields to optimize the business efficiency of each company, thereby improving and enhancing the overall performance of the entire system.
	Ensure stable employment and income for employees. Apply reasonable salary and bonus schemes along with increased welfare benefits to motivate and maximize the potential and creativity of each individual and the collective, thereby boosting productivity and work quality.
	Continuously review, monitor, and evaluate the efficiency of long-term financial investments, and invest additional capital in areas that are and will yield high efficiency for the company.
	Implement “Vien Dong for the community,” take responsibility for the environment and society, develop a healthy and sustainable corporate culture, and contribute to the overall development of the company and society.

	EXPLANATION OF THE BOARD OF MANAGEMENT REGARDING THE AUDITOR’S OPINIONS None.

	TÌNH HÌNH HOẠT ĐỘNG TRONG NĂM
	Assessment of the Board of Directors on the Company’s operations
	Assessment of the Board of Management’s activities
	Plans And Orientations Of The Board Of Directors
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	EVALUATION OF THE BOARD OF DIRECTORS ON THE COMPANY’S OPERATIONAL ASPECTS
	SITUATION OF PRODUCTION AND BUSINESS OPERATIONS
	The year 2025 continued to face many difficulties and challenges; most economies in the world recorded lower growth than expected, with global GDP in 2025 forecast to grow by approximately 3%. In Vietnam, 2025 achieved positive results with GDP increasing by 8.02% compared to 2024. The year 2025 closed with countless difficulties and  challenges. However, through the consensus of all  employees and the maximum utilization of all resources,  the Company achieved notable business results according  to the consolidated Financial Statements as follows:
	Total revenues and income: 1,168 billion VND Consolidated Profit Before Tax: 6.5 billion VND
	The Board of Directors has been very focused and frequently provided flexible and timely directives to enhance the efficiency of corporate governance, ensuring compliance with current legal regulations and the Company’s Charter.

	EVALUATION OF CORPORATE GOVERNANCE
	Given the general situation of the global economy, which still shows many unpredictable fluctuations, the Board of Directors has always closely monitored and frequently provided flexible and timely directives to enhance the efficiency of corporate governance, ensuring compliance with current legal regulations and the Company’s Charter. The main contents regarding the Company’s operations during the year are as follows:
	Internal governance regulations: Implement supervision and good coordination between the Board of Directors, the Board of Supervisors, and the Board of Management; Conduct periodic and extraordinary meetings to make timely decisions for implementation in accordance with the Resolution of the General Meeting of Shareholders; Submit all reports to The State Securities Commission and The Stock Exchange of Ho Chi Minh City on time as required. Financial management regulations: Prepare periodic financial reports quarterly, semi-annually (reviewed), and annually (audited) for The State Securities Commission and The Stock Exchange of Ho Chi Minh City in accordance with regulations. Regulations on Information Disclosure: Comply with and maintain the disclosure of information regarding corporate governance, Financial Statements, Annual Report, and other related issues to functional agencies, shareholders, investors, and on the Company’s website.
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	ENVIRONMENTAL PROTECTION AND CORPORATE SOCIAL RESPONSIBILITY ACTIVITIES
	Regarding environmental and social responsibility, Vien Dong always focuses on sustainable development goals and ensures full compliance with legal requirements on environmental protection, with no violations or
	to current technical regulations and standards, while continuously improving production technology to optimize resource usage efficiency and reduce emissions. In addition, the Company actively participates in  environmental and community protection programs,  including initiatives to reduce emissions, promote the  use of renewable energy, and implement waste recycling  policies. The Company also focuses on training employees  on environmental awareness, enhancing corporate social  responsibility, and encouraging an innovative spirit in  developing environmentally friendly solutions, while  integrating environmental and community responsibility  content into training programs at schools.
	environmental protection occurring during the implementation of investment and production activities.
	administrative
	penalties
	related
	to
	During  implementation, Vien Dong applies a strict environmental  management system, strictly monitoring factors affecting  the environment such as air quality, water sources,  wastewater, and solid waste at production factories and  school areas. The Company implements control and  mitigation measures for environmental impacts according  INVESTOR RELATIONS ACTIVITIES AND OBLIGATIONS TO SHAREHOLDERS
	the
	operation
	of
	factories
	and
	project
	The Company always focuses on cultivating sustainable partnerships with the investor community through an open and active dialogue mechanism. We are committed to implementing the highest standards of transparency in financial information and business operations. Accurate and timely information disclosure not only supports investors in making effective decisions but is also a core foundation to consolidate trust, increase corporate value, and maximize the protection of stakeholders’ interests.



	EVALUATION OF THE BOARD OF MANAGEMENT’S ACTIVITIES
	EVALUATION OF THE BOARD OF MANAGEMENT’S ACTIVITIES
	In 2025, the global economy faced many issues regarding geopolitical instability and trade wars, negatively affecting the global supply chain. In that context, the Board of Management and supporting departments made significant contributions to helping the Company overcome economic challenges and achieve positive business results. The Board of Directors acknowledges and highly appreciates the efforts of the leadership team and the Company’s employees.
	In management, the Board of Management always upholds the principle of supremacy of law, strictly complying with the Company’s Charter and internal governance regulations. The decentralization and delegation mechanism is implemented transparently and scientifically to optimize management efficiency and accountability.
	In the context of an increasingly fierce competitive business environment, the operational activities of the Board of Management are recognized for their flexibility, creativity, and strict adherence to governance principles. The proposed solutions not only met the business context in a timely manner but were also implemented seriously in accordance with the spirit of the Resolutions of the General Meeting of Shareholders and the Board of Directors. Simultaneously, by closely monitoring the “pulse” of the market, the Board of Management has continuously refined its strategy, thereby enhancing competitiveness and ensuring sustainable growth goals. Besides that, the Board of Management continues to maintain practical solutions in human resources management,  focusing on perfecting personnel policies, improving remuneration and welfare, and building a professional, transparent,  and cohesive working environment. Training programs and professional skill development are implemented effectively,  contributing to improving the capacity and work efficiency of the personnel. Human resource planning and development  are also emphasized, ensuring each officer and employee has a clear career path, creating conditions to maximize  their potential and contribute positively to the Company’s sustainable development.
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	PLANS AND ORIENTATIONS OF THE BOARD OF DIRECTORS IN 2026
	BUSINESS PLAN INDICATORS FOR 2026
	No.
	Indicators
	Total revenue & income
	Profit Before Tax
	Dividend

	Unit
	Billion VND
	Billion VND

	2026 Plan
	1,000


	REGARDING THE ACTIVITIES OF THE BOARD OF DIRECTORS
	REGARDING
	PRODUCTION
	AND
	BUSINESS OPERATIONS
	Continue to strengthen corporate governance in accordance with current laws for Joint Stock Companies, including the Parent Company, subsidiaries, and associated companies. Maintain periodic quarterly meetings to discuss,  approve reports, plans, direct and supervise  the activities of the Board of Management to  effectively implement the Resolutions of the  General Meeting of Shareholders. Perform transparent, public, and timely information disclosure regarding corporate governance and Financial Situation to shareholders, investors, and functional agencies, ensuring the rights and obligations of shareholders. Regularly review and evaluate the efficiency of  each existing financial investment and proactively
	Restructure investment activities if necessary to ensure that efficiency in the following year is always higher than the previous year. Continue to improve and perfect the Board of  Directors apparatus to meet the requirements  of legal regulations on corporate governance  applicable to public companies as well as to  move towards international standards.
	seek
	potential
	opportunities.
	Focus on implementing the investment and development plan with key projects in the education sector in 2026. Coordinate closely with the Company’s subsidiaries to provide timely support for the import and export business of various types of paper.
	The year 2026 marks a leap forward in the Company’s digital transformation journey, not only improving the operational system but also introducing artificial intelligence (AI) technology into management, helping the Company optimize its operational efficiency. Digital transformation is no longer an option but has become a core competitive advantage, helping the Company be ready to adapt to market changes. Focus on market development, seeking new  partners to support associated companies in the  business field of each company, thereby increasing  operational efficiency for the system.
	Promote human resource development, assign personnel appropriately based on professional competence and good moral character to organize and successfully complete the plan indicators assigned by the GMS, and to prepare personnel for the long-term sustainable development strategy.
	Support the operations of associated companies and joint ventures for stability and sustainable development.


	Board of Directors
	Board of Supervisors Transactions, remuneration, and benefits of the Board of Directors,  Board of Management, and the Board of Supervisors
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	BOARD OF DIRECTORS
	COMPOSITION AND STRUCTURE OF THE BOARD OF DIRECTORS
	As at 31 December 2025 Ownership percentage
	No,
	Member
	Position
	Number of shares
	owned (Shares)
	Mr, Tran Hoang Nghia
	Mr, Bui Quang Minh
	Mr, Bui Quang Khoa
	Mr, Pham Tat Phu
	Ms, Tran Thi Phuong Mai
	Chairman of the Board of Directors Vice Chairman of the Board of  Directors and General Director Member of the Board of  Directors Independent members of the  Board of Directors Independent members of the  Board of Directors
	993,138
	501,604
	1,120,380
	2.43
	1.23
	2.74


	LIST OF CHANGES IN MEMBERS OF THE BOARD OF DIRECTORS DURING THE YEAR:
	No.
	Information
	Position
	Dateofstarting/ceasing tobeamemberof  the Board of Directors
	Date of appointment
	Date of dismissal
	Mr. Tran Hoang Nghia
	Chairman of the Board of
	Directors
	02/10/2025
	Mr. Bui Quang Khoa
	Chairman of the Board of
	Directors
	02/10/2025
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	INTRODUCTION OF INFORMATION ABOUT THE BOARD OF DIRECTORS
	Date of birth: 15/05/1967 Permanent address: 76/78 Nguyen Son, Phu Tho Hoa Ward, HCMC Qualification: Banking University
	MR. TRAN HOANG NGHIA
	Chairman of the Board of Directors
	Work history
	From 08/2008 to 08/2009
	From 09/2009 to 12/2013
	From 01/2014 to 08/2016
	From 04/2011 to 10/2025
	From 10/2025 to present

	Current position at other organizations
	Deputy Executive Director of Vien Dong Investment Development Trading Corporation Executive Director of Vien Dong Investment Development Trading  Corporation General Executive Director of Vien Dong Investment Development  Trading Corporation Member of the Board of Directors of Vien Dong Investment  Development Trading Corporation Chairman of the Board of Directors of Vien Dong Investment  Development Trading Corporation
	None

	Number of shares held
	993,138 shares, accounting for 2.43% of Charter Capital

	Number of shares held by affiliated persons
	Name
	Relationship
	Quantity, ownership percentage
	Mai Thi Truc Giang
	Wife
	191,926 shares, accounting for 0.47% of Charter Capital




	BOARD OF DIRECTORS
	INTRODUCTION OF INFORMATION ABOUT THE BOARD OF DIRECTORS
	Date of birth: 05/12/1977 Permanent address: 2.45 Lot D, Lac Long Quan Apartment, Binh Thoi Ward, Ho Chi Minh City Qualification: Master of Business Administration
	MR. BUI QUANG KHOA
	Member of the Board of Directors
	Work history
	From 05/2006 to 02/2007
	Assistant to the Board of Directors of Vien Dong Paper JSC
	From 02/2007 to 10/2008
	Executive Director of Vien Dong Paper JSC
	From 10/2008 to 10/2015
	From 10/2015 to 04/2022
	From 07/2020 to 04/2022
	From 04/2022 to 10/2025
	From 04/2022 to 10/2025
	From 10/2025 to present
	From 10/2025 to present

	Current position at other organizations
	Deputy General Director of Vien Dong Investment Development Trading Corporation
	Member of the Board of Directors and Deputy General Director of Vien Dong Investment Development Trading Corporation
	Chairman of the Board of Directors of Sai Gon Vien Dong Technology Joint Stock Company
	Vice Chairman of the Board of Directors and General Director of Sai Gon Vien Dong Technology Joint Stock Company
	Chairman of the Board of Directors of Vien Dong Investment Development Trading Corporation
	Member of the Board of Directors of Sai Gon Vien Dong Technology Joint Stock Company
	Member of the Board of Directors of Vien Dong Investment Development Trading Corporation
	Member of the Board of Directors of Saigon Vien Dong Technology JSC

	Number of shares held
	1,120,380 shares, accounting for 2.74% of Charter Capital

	Number of shares held by affiliated persons
	Name
	Relationship
	Quantity, ownership percentage
	Thai Ngoc Tran
	Wife
	5,238 shares, accounting for 0.01% of Charter Capital
	VIDON CORP I ANNUAL REPORT 2025

	Date of birth: 06/03/1991 Permanent address: Pleiku City, Gia Lai Province Qualification: RMIT University, majoring in Financial Accounting
	MR. PHAM TAT PHU  Independentmemberofthe Board of Directors

	Work history:
	From 2012 to 2013
	Financial Accountant of Nu Cuoi Khach Hang JSC
	From 2013 to 2014
	Internal Auditor of Grant Thornton Vietnam Auditing Company
	From 2014 to 2016
	Financial Accountant of SCS Vietnam Co., Ltd.
	From 2016 to present
	From 04/2022 to present

	Current position at other organizations
	Financial Accountant of Medtronic Co., Ltd. Independent members of the Board of Directors of Vien Dong  Investment Development Trading Corporation Financial Accountant at Medtronic Co., Ltd

	Number of shares held
	0 shares, accounting for 0% of Charter Capital
	Number of shares held by affiliated persons: None




	BOARD OF DIRECTORS
	INTRODUCTION OF INFORMATION ABOUT THE BOARD OF DIRECTORS
	Date of birth: 24/04/1977 Permanent address: My Tho, Tien Giang Province Qualification: Master of Development Economics
	MS. TRAN THI PHUONG MAI  IndependentmemberoftheBoard of Directors
	Work history
	From 2007 to September 2025
	Project Development Director of Hongkong Land
	From September 2025 to present
	From 04/2022 to present

	Current position at other organizations
	Project Coordination Director of Son Kim Land Company Independent members of the Board of Directors of Vien Dong  Investment Development Trading Corporation Project Coordinator Director at Son Kim Land Company

	Number of shares held
	0 shares, accounting for 0% of Charter Capital
	Number of shares held by affiliated persons: None
	For the curriculum vitae of Mr. Bui Quang Minh, please refer to the curriculum vitae of the Board of Management. THE COMMITTEES OF THE BOARD OF DIRECTORS The Shareholder Relations & Communications Department, Assistant Department, and Internal Audit Department perform periodic information disclosure: Annual Report, Report on Corporate Governance, quarterly/semi-annual/ annual Financial Statements, notice of the record date for the 2025 Annual GMS, and payment of 2024 cash dividends, posting documents of the General Meeting, Resolutions, and Minutes of the GMS on the Company’s website, 24-hour information disclosure, and other extraordinary disclosures. The committees have performed well their role of supporting the Board of Directors in implementing, supervising, and  controlling the Company’s operational efficiency. ACTIVITIES OF THE BOARD OF DIRECTORS INDEPENDENT MEMBERS With an independent role in the activities of the Board of Directors, the Independent members of the Board of Directors always perform their role well, attend all meetings of the Board of Directors, proactively contribute strategic and responsible discussion opinions for the overall development of the Company. Besides that, the Independent members of the Board of Directors always evaluate the contents requested for opinions fully and thoroughly. Thereby, they make voting decisions based on the most objective basis to ensure the highest interests of the Company and shareholders.


	TRAINING COURSES ON CORPORATE GOVERNANCE
	Training courses on corporate governance that members of the Board of Directors, members of the Supervisory Board, the General Director, other managers, and the Company Secretary have participated in according to regulations on corporate governance: Participated in online training courses on corporate governance organized by The State Securities Commission and The Stock Exchange of Ho Chi Minh City.
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	ACTIVITIES OF THE BOARD OF DIRECTORS
	In 2025, the Board of Directors held 9 meetings with a 100% attendance rate, issued Resolutions and Decisions, provided accurate and timely direction, closely following the Company’s development orientation and strategy, with specific content as follows:
	Meetings of the Board of Directors:
	No.
	Member of the Board of
	Directors
	Number of meetings attended
	Attendance rate
	Reasons for absence
	Mr. Bui Quang Khoa
	100%
	Mr. Bui Quang Minh
	100%
	Mr. Tran Hoang Nghia
	100%
	Mr. Pham Tat Phu
	100%
	Ms. Tran Thi Phuong Mai
	100%
	Content and results of the meetings
	The Board of Directors held 9 sessions; the specific content of the sessions and the corresponding issued Resolutions are as follows

	No.
	4 5

	Resolution No./ Decision
	01.25 NQ/VID-HĐQT
	02.25 NQ/VID-HĐQT
	03.25 NQ/VID-HĐQT
	04.25 NQ/VID-HĐQT 05.25 NQ/VID-HĐQT
	06.25 QĐ/VID-HĐQT
	07.25 NQ/VID-HĐQT
	08.25 NQ/VID-HĐQT
	09.25 NQ/VID-HĐQT
	Date
	03/01/2025
	04/03/2025
	20/06/2025
	27/06/2025 09/07/2025
	18/07/2025
	03/10/2025
	02/12/2025
	29/12/2025

	Content
	Approval
	rate
	re: Approval of transactions with related parties in 2025 re: Organization of the 2025 Annual General Meeting of  Shareholders re: Selection of auditing firm for the 2025 Financial  Statements re: Increase of financial investment capital in 2025 re: Increase of financial investment capital in 2025 re: Implementation of cash dividend payment for the  2024 fiscal year re: Approval of the resignation of the Chairman of the  Board of Directors and Member of the Board of Directors  of Mr. Bui Quang Khoa. Unanimous election of the new  Chairman of the Board of Directors for the term (2021-  2025) re: Divestment of financial investment at An Tuong Viet  Company re: Approval of the 2026 business plan
	100%
	100%
	100%
	100% 100%
	100%
	100%
	100%
	100%




	BOARD OF SUPERVISORS
	MEMBERS AND STRUCTURE OF THE SUPERVISORY BOARD
	As at 31 December 2025
	No.
	Member
	Ms. Le Thi Minh Giang
	Ms. Tran Thi Thanh Thuy
	Ms. Tran Thi Tinh

	Position
	Head
	of
	the
	Board
	of
	Supervisors Member of the Board of  Supervisors Member of the Board of  Supervisors

	Number of shares
	owned (shares)
	229,387

	Ownership percentage
	0.56
	Changes in the Board of Supervisors during the year: None


	INTRODUCTION OF INFORMATION ABOUT THE SUPERVISORY BOARD
	Date of birth: 26/01/1969 Permanent address: 115 Nguyen Cuu Van, Gia Dinh Ward, Ho Chi Minh City Qualification: Bachelor of Economics, majoring in Accounting
	MS.LETHIMINHGIANG
	Head of the Board of Supervisors
	Work history
	From 1991 to 1993
	Accounting staff of Stationery Enterprise 3, Tocontap SG
	From 1994 to 2011
	Accounting staff - Chief Accountant of Toan Luc Trading JSC
	From 2011 to present
	From 2019 to present

	Current position at other organizations
	Chief Accountant of An Tuong Viet JSC Head of the Board of Supervisors of Sai Gon Vien Dong Investment  Development Trading JSC Chief Accountant of An Tuong Viet JSC

	Number of shares held at the current time
	229,387 shares, accounting for 0.56% of Charter Capital

	Number of shares held at the current time by affiliated persons
	Name
	Relationship
	Quantity, ownership percentage
	Le Thi Minh Thuy
	Younger sibling
	10,260 shares, accounting for 0.02% of Charter Capital
	Ngo Thi Ngoc Diep
	Younger sister-in-law
	701,242 shares, accounting for 1.72% of Charter Capital
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	INTRODUCTION OF INFORMATION ABOUT THE SUPERVISORY BOARD
	Date of birth: 05/01/1979 Permanent address: 38/4F Hamlet 35, Xuan Thoi Son Commune, HCMC Qualification: Corporate Accounting
	MS.TRANTHITHANHTHUY
	Member of the Board of Supervisors
	Work history
	From 2010 to 2018
	Accountant at Toan Luc Paper JSC
	From 2018 to 2020
	Head of Logistics Department at Toan Luc Paper JSC
	From 2020 to present
	From 2021 to present

	Current position at other organizations
	Deputy Director in charge of Logistics at Toan Luc Paper JSC Member of the Board of Supervisors of Sai Gon Vien Dong  Investment Development Trading JSC Deputy Director in charge of Warehousing at Toan Luc Paper JSC

	Number of shares held
	0 shares, accounting for 0% of Charter Capital
	Number of shares held by affiliated persons: None
	Date of birth: 06/09/1981 Permanent address: 282 Tran Thi Nam Street, Quarter 49, Trung My Tay Ward, HCMC Qualification: University


	MS.TRANTHITINH
	Member of the Board of Supervisors
	Work history
	From 2009 to 2010
	From 2011 to 2012
	From 2012 to 2014
	From 2014 to present
	From 04/2022 to present

	Current position at other organizations
	Number of shares held
	Accountant at Hong Nhan Electronic Trading Co., Ltd.
	Accountant at Hoang Viet Investment Development Education Corporation
	Chief Accountant at Viet My Primary and Secondary School
	Chief Accountant at Hoang Viet Investment Development Education Corporation Member of the Board of Supervisors of Sai Gon Vien Dong  Investment Development Trading JSC Chief Accountant of Hoang Viet Investment Development Education  Corporation
	0 shares, accounting for 0% of Charter Capital
	Number of shares held by affiliated persons: None




	BOARD OF SUPERVISORS
	ACTIVITIES OF THE SUPERVISORY BOARD
	SUPERVISORY ACTIVITIES OF THE SUPERVISORY BOARD TOWARDS THE BOARD OF DIRECTORS AND THE BOARD OF MANAGEMENT
	Supervise the implementation of the Resolution of the 2025 Annual GMS and the Resolutions of the Board of Directors in 2025. Verify and evaluate financial-accounting activities, and supervise the honesty of periodic financial statements. Ensure the activities of the Board of Directors and the Board of Management comply with the provisions of the Law and the Company’s Charter. Coordinate with relevant parties to check legality and honesty with a level of caution in management and in accounting and statistical work. RESULTS OF THE SUPERVISORY BOARD’S SUPERVISION OF THE BOARD OF DIRECTORS AND THE BOARD OF MANAGEMENT The coordination of activities between the Supervisory Board and the Board of Directors and the Board of Management of the Company always fully complies with the provisions of the Law related to business activities, ensuring the principle of compliance for the common interest of the Company as well as in accordance with the Company’s Charter and the contents of the Resolutions approved by the GMS. The Supervisory Board also acknowledges that the governance work of the Board of Directors always closely follows and supports the Board of Management in the administration and making of timely and effective decisions in the implementation of the Company’s business and investment plan contents. The Board of Management and managers at all levels have done their jobs well, with a spirit of responsibility and high determination, they have made efforts to basically complete the business plan indicators during the year and strictly implemented the contents in accordance with the Resolutions and Decisions assigned by the Board of Directors and the GMS. Information disclosure to shareholders is carried out fully, timely, and in accordance with regulations.

	COORDINATION OF ACTIVITIES BETWEEN THE SUPERVISORY BOARD AND THE ACTIVITIES OF THE BOARD OF DIRECTORS, THE BOARD OF MANAGEMENT, AND OTHER MANAGERS
	The Supervisory Board, Board of Directors, Board of Management, and other relevant officers regularly exchange information and coordinate activities in a spirit of respect, independence, objectivity, and compliance with the provisions of the Law and the Company’s Charter. The Board of Directors and the Board of Management have always supported and created favorable conditions for the Supervisory Board to perform its functions and duties. Documents and reports are provided in a timely and accurate manner. The Supervisory Board always fully participates in meetings between the Board of Directors and the Board of Management.
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	Number of Supervisory Board meetings
	No.
	Member
	Position
	Le Thi Minh Giang
	Head of the Board
	Tran Thi Thanh ThuyMember
	Tran Thi Tinh
	Member

	Number of SB
	meetings attended
	Attendance rate
	Reasons for
	absence
	100%
	100%
	100%
	Content and results of the meetings The Supervisory Board held 02 meetings. The specific content of the meetings is issued as follows:

	No.
	Document number
	Minutes of the Board of Supervisors meeting
	Minutes of the Board of Supervisors meeting

	Date
	01/04/2025
	16/06/2025

	Content
	re: Review and approval of the draft Report of the Board of Supervisors at the 2025 Annual General Meeting of Shareholders re: Proposal for selection of an independent audit firm  to audit the 2025 Financial Statements




	TRANSACTIONS, REMUNERATION, AND BENEFITS OF THE BOARD OF DIRECTORS, BOARD OF MANAGEMENT, AND SUPERVISORY BOARD
	REMUNERATION AND BONUS OF THE BOARD OF DIRECTORS
	Unit: VND
	No.
	Name
	Mr. Bui Quang Khoa
	Mr. Bui Quang Minh
	Mr. Tran Hoang Nghia
	Mr. Pham Tat Phu
	Ms. Tran Thi Phuong Mai

	TOTAL
	Title
	Remunerationand
	bonus
	Chairman of the Board of
	Directors
	Vice Chairman of the Board
	of Directors
	Members of Board of
	Director
	Members of Board of
	Director
	Members of Board of
	Director
	285,000,000
	120,000,000
	135,000,000
	60,000,000
	60,000,000

	660,000,000
	Note


	REMUNERATION AND BONUS OF THE SUPERVISORY BOARD
	No.
	Name
	Ms. Le Thi Minh Giang
	Ms. Tran Thi Thanh Thuy
	Ms. Tran Thi Tinh

	TOTAL
	Title
	Remuneration and bonus
	Head of the Board of
	Supervisors
	60,000,000
	Member of the Board of
	Supervisors
	36,000,000
	Member of the Board of
	Supervisors
	36,000,000

	132,000,000
	Note


	SALARY AND BONUS OF THE BOARD OF MANAGEMENT
	No.
	Name
	Mr. Bui Quang Minh
	Ms. Nguyen Thi Thu
	Ms. Nguyen Thi Thuy Tien

	TOTAL
	Title
	General Director
	Deputy General Director
	Chief Accountant

	Salaryandbonus
	2025
	548,084,153
	344,827,510
	119,587,692

	1,012,499,355
	Note
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	ASSESSING THE IMPLEMENTATION OF CORPORATE GOVERNANCE
	REGULATIONS
	ON
	Corporate governanceis implementedin accordance withtheprovisions of the law, always transparent, public, and
	effective; pursuing goals for the common interest of the company in general and shareholders in particular, creating all conditions for effective supervision of the company’s operations.
	Vien Dong has continued to review and improve the capacity of the governance system, aiming at the main goals: completing the entire governance system towards the best governance practices in the market; optimizing governance tools to improve operational efficiency and increase labor productivity. Accordingly, the Company can maximize the use of resources within the company. To improve the effectiveness of corporate governance, the Board of Directors, Supervisory Board, Board of Management, and other managers also perform tasks such as: Participating in online/in-person training workshops on corporate governance for public companies organized by the State Securities Commission (SSC) and The Stock Exchange to access new and more effective governance directions. Thanks to this, the Company’s Leadership can fully and accurately update the new legal guidance documents of the SSC and The Stock Exchange. Compliance with the law, the Charter of organization, and the Company’s Operating Regulations. The Resolutions and Decisions of the Board of Directors are consistent with their authority and comply with the Resolutions passed by the GMS. The Board of Management has directed the Company to properly implement the Resolutions and Decisions of the Board of Directors, complying with current laws. In addition, the Company’s information disclosure duty to shareholders and investors is published in accordance with regulations through the Company’s website and the information disclosure system of the SSC and the Ho Chi Minh City Stock Exchange, helping shareholders monitor the implementation of Resolutions approved by the GMS and the operational efficiency of the Board of Directors. Thereby, it enhances the ability to access potential capital sources of the market, optimizes the use of capital, and builds investor confidence in VID.

	SHARE TRANSACTIONS BY INTERNAL SHAREHOLDERS
	None.


	TRANSACTIONS, REMUNERATION, AND BENEFITS OF THE BOARD OF DIRECTORS, BOARD OF MANAGEMENT, AND SUPERVISORY BOARD CONTRACTS OR TRANSACTIONS WITH INTERNAL SHAREHOLDERS
	Name of organization/individual
	I. Sale of goods and services
	Relationship with the Company
	NSH No.*, date of issue, place of issue
	Toan Luc Paper JSC
	Company’s subsidiaries
	0305623305
	Hoang
	Viet
	Investment
	Development
	Education Corporation
	Associate
	0306213397
	Viet My Education Culture Corporation
	Person related to the Board of Directors
	0305072778

	II. Purchase of goods and services
	Viet My Education Culture Corporation
	Person related to the Board of Directors
	0305072778

	III. Dividends distributed
	Toan Luc Paper JSC
	Company’s subsidiaries
	0305623305
	Hoang Viet Investment Development Educa- tion Corporation
	Associate
	0306213397
	Viet My Education Culture Corporation
	Person related to the Board of Directors
	0305072778
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	Address
	Time of trans-
	actions with the Company
	Resolution/Decision No. of Content, quantity, total value of trans-
	the GMS/BOD
	action/
	Lot A2-8, N5 Street, Tay Bac Cu Chi Industrial Park, Tan An Hoi Commune, Cu Chi District, Ho Chi Minh City
	2025
	252 Lac Long Quan, Binh Thoi Ward, Ho Chi Minh City
	2025
	252 Lac Long Quan, Binh Thoi Ward, Ho Chi Minh City
	Business Cooperation Contract No.: 02.17/HĐHTKD-VID-TMTL with a total
	value of 360,000,000 VND
	Service provision contract with a total value of 31,434,130 VND; Share trans-
	fer contract No. 01/2025/HĐCNCP dated 03/12/2025 with a total value
	of 16,000,000,000 VND
	Business Cooperation Contract No.:
	01/HĐHT-VD-VA and 001-2025/
	HDVID/CSVC with a total value of

	8,141,051,572 VND
	252 Lac Long Quan, Binh Thoi Ward, Ho Chi Minh City
	2025
	Service provision contract with a total
	value of 790,395,482 VND
	Lot A2-8, N5 Street, Tay Bac Cu Chi Industrial Park, Tan An Hoi Commune, Cu Chi District, Ho Chi Minh City
	Resolution 02.25NQ/
	TLĐHĐCĐ dated
	16/12/2025
	2024 dividends distributed at a rate of
	12%, value of 14,109,025,200 VND
	252 Lac Long Quan, Binh Thoi Ward, Ho Chi Minh City
	2025
	Minutes of the GMS
	meeting dated 20/05/2025
	Advance payment of 2025 dividends at a rate of 20%, value of 5,171,400,000 VND
	252 Lac Long Quan, Binh Thoi Ward, Ho Chi Minh City
	2025
	2024 dividends distributed at a rate of 30%, value of 1,812,132,000 VND. Advance payment of 2025  dividends at a rate of 14%, value of
	Minutes of the GMS meeting dated 06/01/2025; Minutes of the GMS
	meeting dated 05/11/2025

	1,268,492,400 VND

	TRANSACTIONS, REMUNERATION, AND BENEFITS OF THE BOARD OF DIRECTORS, BOARD OF MANAGEMENT, AND SUPERVISORY BOARD CONTRACTS OR TRANSACTIONS WITH INTERNAL SHAREHOLDERS
	Name of organization/individual
	III. Dividends distributed
	Sai Gon Vien Dong Technology Joint Stock Company

	Relationship with the Company
	Associate

	NSH No.*, date of
	issue, place of issue
	0300716891
	Tađôcom
	Associate
	1800531192

	IV. Short-term loans
	Toan Luc Paper JSC
	Subsidiary
	0305623305
	Viet My Education Culture Corporation
	Person related to the Board of Directors
	0305072778

	V. Capital contribution investment
	Viet My Education Culture Corporation
	Person related to the Board of Directors
	0305072778
	Hoang Viet Investment Development Educa- tion Corporation

	VI. Divestment
	An Tuong Viet JSC
	Associate
	Associate
	0306213397
	3602215897
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	Address
	Time of trans-Resolution/De-
	Content, quantity, total value of transac- tion/
	actions with cision No. of the
	the Company
	GMS/BOD
	102A Pho Co Dieu, Minh Phung Ward, Ho
	Chi Minh City, Vietnam
	11B Hoa Binh, Ninh Kieu Ward, Can Tho City,
	Vietnam
	2025
	2025
	Resolution 06/
	NQ HĐQT dated
	26/08/2025
	Dividends distributed in 2024 at a rate of
	15%, valued at 8,639,554,500 VND.
	Resolution of the GMS dated
	05/06/2025
	Dividends distributed in 2024 at a rate of
	5%, valued at 742,070,000 VND.
	Lot A2-8, N5 Street, Tay Bac Cu Chi Indus-
	trial Park, Tan An Hoi Commune, Cu Chi
	District, Ho Chi Minh City
	2025
	252 Lac Long Quan, Binh Thoi Ward, Ho Chi
	Minh City
	2025
	Contract No. 01/HĐVV/VĐ-GTL  dated 01/02/2017. Loan repayment received: 63,905,000,000 VND, Loans granted: 9,000,000,000 VND. Business
	cooperation interest: 2,632,067,124 VND
	Contract No. 01/HĐVV/VĐ-VM dated 08/12/2025, No. 02/HĐVV/VDVM dated 15/12/2025, No. 03/HĐVV/
	VĐ-VM dated 26/12/2025. Loans granted: 35,000,000,000 VND, Business cooperation interest: 112,958,904 VND
	Resolution
	252 Lac Long Quan, Binh Thoi Ward, Ho Chi
	Minh City
	2025
	VIDHĐQT dated
	27/06/2025 Resolution
	252 Lac Long Quan, Binh Thoi Ward, Ho Chi
	Minh City
	2025
	VIDHĐQT dated
	09/07/2025
	3,020,220,000 VND
	12,928,500,000 VND
	2nd Floor, No. 84, Quarter 4, 30/4 Street,
	Tran Bien Ward, Dong Nai Province
	2025
	Resolution
	No. 08.25 NQ/
	VIDHĐQT dated
	02/12/2025
	Divestment valued at 16,000,000,000

	VND
	No. 04.25 NQ/Capital contribution investment valued at
	No. 05.25 NQ/Capital contribution investment valued at
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